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Draft Budget Working Documents
The 2013 Draft Budget is accompanied by seven "Working Documents", as follows:
Part I: Activity Statements of operational expenditure

Working Document I contains the Activity Statements, which constitute the main instrument for
justifying the appropriations requested by the Commission in the Draft Budget. These Statements
provide details on the resources that are dedicated to the Activities, as well as on associated objectives,
indicators, targets and outputs. They also include relevant evaluation results of EU interventions.

The document presents Activity Statements for each Policy Area according to the budget nomenclature.
Each statement has the same structure and includes the following elements: numerical data related to the
Activity; EU added value of the Activity; and performance information and proposed appropriations.

Part II: Commission Human Resources

Working Document II presents information on human resources, both for the establishment plans and for
external personnel and across all headings of the multiannual financial framework.

Part I11: Bodies set up by the European Union and having legal personality

Working Document III presents detailed information relating to all decentralised agencies, executive
agencies, joint undertakings and EIT, with a transparent presentation with regard to revenue, expenditure
and staff levels of various Union bodies which actually receive a contribution charged to the EU budget.

Part IV: Pilot projects and preparatory actions

Working Document IV presents information on all pilot projects and preparatory actions which have
budget appropriations (commitments and/or payments) in the 2013 Draft Budget.

Part V: Budget implementation and assigned revenue

Working Document V presents the budget implementation forecast for 2012, information on assigned
revenue implementation in 2011, and a progress report on outstanding commitments (RAL) and
managing potentially abnormal RAL (PAR) for 2011.

Part VI: Administrative expenditure under Heading 5

This document encompasses administrative expenditure under all budgets to be implemented by the
Commission in accordance with Article 317 of the Treaty on the Functioning of the European Union, as
well as the budgets of the Oftices (OP, OLAF, EPSO, OIB, OIL and PMO).

Part VII: Expenditure related to the external actions of the European Union

Working Document VII presents information on human resources and expenditure related to the external
actions of the European Union.
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EXECUTIVE SUMMARY

Current situation

Taking account of posts kept unoccupied in view of the proposed 1% cut as of 01/01/2013, the
occupation of the establishment plan is still very high on 01/04/2012 with 96,3 % occupation rate.

2013 DB request

In a context where rigorous cost savings and maximum efficiency are demanded on all public
administrations, the Commission is firmly committed to acting responsibly. The Commission’s

statement of estimates for 2013 translates its proposal to reduce staff by 5 % over five years] into
concrete budget terms, without prejudice to a limited request for additional staff in order to cope with
the expected accession of Croatia to the EU as of I July 2013. All new activities not linked to
enlargement will be covered through efficiency gains and redeployment. Despite the additional human

resources requested for Croatia’s accession?, the Commission is presenting a 2013 statement of

estimates that reduces its overall number of human resources for the third year in a row3, with a net
reduction of 279 FTE (Full Time Equivalent unit) (121 posts and 158 estimated FTE of external
personnel).

Preliminary methodological remarks:

Working Document 11, point 1 — 'the current situation’ captures the figures of all human resources in
place with a contract of employment with Commission services as of 01/04/2012 as financed from all
budgets (Commission operating budget — including offices- and research budget). Detailed tables
include external personnel financed from earmarked revenue, as they appear in summaries of personnel
in place.

Against this picture of all staff in place as of 01/04/2012, Working Document 11, point 2 — 'the 2013 DB
request’ concentrates on the Commission request for establishment plan posts and appropriations of
external personnel to be financed in the 2013 Budget, i.e. the operating budget of the Commission, the
research budget and the budget of the offices. In the case of external personnel, only estimates of full
time equivalent units may be provided on the basis of the likely average costs and expected distribution
between categories of external personnel.

Accordingly, figures provided under the current situation (point 1) are not directly comparable with
those provided under the 2013 DB request (point 2), as the Commission request in the 2013 DB does not
comprise external personnel that may be financed from earmarked revenue and as external personnel is
requested in the form of appropriations with only estimates of FTE for comparison purposes.

' Communication from the Commission to the European Parliament, the Council, the European Economic and Social
Committee and the Committee of the Regions: A budget for Europe 2020 (COM(2011)500 final of 29 June 2011); Draft
Inter-institutional Agreement between the European Parliament, the Council and the Commission on cooperation in
budgetary matters and on sound financial management, Article 23 (COM(2011)403 final of 29 June 2011).

2 The Commission is requesting 125 FTE in 2013 to cope with Croatia's accession, in line with its estimate of needs
communicated to the budgetary authority in September 2011 (Amending Letter 2/2012, COM(2011) 576 final of 16
September 2011).

3 _17 FTE in the 2012 Draft Budget, -100 FTE in the 2011 Draft Budget.
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COMMISSION HUMAN RESOURCES 2012 —
THE CURRENT SITUATION



1. CoMMISSION HUMAN RESOURCES 2012 — THE CURRENT SITUATION
1.1. Global picture as of 1st April 2012 of the personnel in place
1.1.1.  Breakdown of establishment plan posts & external personnel

For the reasons explained above in the preliminary methodological remarks, the instant picture
of human resources present on 01/04/2012 does not exactly compare, by definition, with the
estimates of FTE units authorised by the appropriations voted for posts and external personnel
in the 2012 budget. With this important caveat, the tables below provide the complete
distribution between each category of Commission human resources* financed under all
headings of the multi-annual financial framework (hereafter MFF").

COMMISSION STAFF IN PLACE AS OF 01/04/2012 - FINANCED UNDER THE EU BUDGET
(WUKBER OF PERSONS PRESENT)

HEADING 5 OF THE MFF COUTSIDE HEADING 3
TOTAL TOTAL IN TOTALIH
CATEGORY HEAD - mw oot TOTAL HEALD - e TOTAL giﬁ?ﬁ& DELEGATIONS |REFRESENTATIONS| 1014k
QUARTEE | DELEGATIONS | REPRESENTATIONS | HEADING S | QUARTEER |DELEGATIONS P[(EAUES‘]}]:?;ES °
1. Officials and temporary agents 19853 jirr) 20574 32554 9 3563 23.508 631 24.137
2. Contract Agents 2530 3 343 2858 1725 605 2330 4255 610 EYE] 5.188
Subdotal | 22.432 627 223 23,432 5279 614 5,302 27.761 L241 223 20325
3. Local agents in Delegations and
tepresentations 117 34 171 1313 1313 1.430 54 1484
4. Jeconded national experts 933 40 973 106 1 107 1039 4 1.080
3. Agency staff 208 L 17 362 sy a5 333 4 17 307
6. Service providers and other residual
catezoties (1) 582 582 377 377 959 950
Sub-total| 1213 2fid 71 2088 S1¥ 1214 1.832 2.331 1518 71 2.926
TOTAL 24 295 831 394 25520 5797 1.928 7725 30.092 2759 394 33245

(13 Of which: - Residual private law contract in Belgium and Luxembourg: 90 persons financed by the operating budget.
- Linguistic: 404 free lance agents providing translation and interpretation services.
- JRC grant holders: 377 heads financed by the research budget.
- External personnel technical azsistance X20010201: 28 persons

In addition to the 33 245 staff in place as of 01/04/2012 financed under the EU budget, 1 712
staff were working for the Commission as of 01/04/2012 and financed from earmarked revenue
(see detailed table below).

COMMISSION STAFF IN PLACE AS OF 01/04/2012
FINANCED FROM EARMARKED REVENUE

(HMUMEBER OF PERZONE PRESENT)

EUROPELN EUROPEAN Cié&;g;ISTé‘;.E DG AT
CATEGORY QOFFICES DEVELOPMENT DEVELOPMENT THE JJINT HEAD - TOTAL
FUND FUND EESEARCH |(QUARTER
(DELEGATIONS)| (HEADQUARTER) CENTER
1. Establishment plan posts
2. Contract & gents 326 75 51 119 22 793
Sub-total 326 275 51 119 22 oI
3. Local agents in Delegations and
tepresentations 63 643
4. Beconded national experts 15 15
3. A gency staff 12 12
6. Service providers and other residual
categories (1) 249 249
Sub total 276 5] o010
TOTAL 602 018 51 119 22 1.712

(1) Of which: - Residual privwate law contract in Belgium and Luxembourg: 46 persons.

- TRZ grant holders: 203 persons.

4 As included in the budgetary statement or estimated on the basis of average costs and expected distribution between

categories.
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1.1.2.  Overview of human resources financed within and outside heading 5 of the MFF in 2012

The above caveat applies for the tables below. The first table is an estimate of the distribution
between Commission human resources financed under heading S 'Administration’' of the MFF
and human resources financed outside heading 5 of the MFF.

| Commission human resources: split by heading of the MFF (1) (2) |
25.000 1 33.245 | _1 34.101 |
20000
=
225,000 1
g m Financed outside
- — heading S
=S20.000 o
j=n
@
a
£15.000 B Financed under
— Heading 5
= 10.000
S5.000 o
o 4 &
HR in place as of 01/04/2012 HR as authorised in 2012 Budget
{including Amending Letter n*2)
(Estmates)

(1) &s included in the budgetary statements or estimated on the basis of average costs and expected distribution between categories.
(2) Excluding external personnel financed from earmarked revenue.

The second table is an estimate of the distribution, per main categories, between Commission
human resources financed under heading 5 'Administration' of the multi-annual financial
framework ('MFF") and human resources financed outside heading 5 of the MFF.

Commission human resources: split by category ‘'@

[a3.2a45 | !34.101 |

35.000 — I —
30.000 & Establishrment plan
- posts.
=
L
™ 25.000
=
d?-;zcl 000 | 24_1 37 25-065 Contract Agents (3)
pd . | | 1
E
= 15.000
=
L B Other categories of
10.000 \ w E}ger(r;?l personnel at
5.000 - &\%\
WW 0O Other categories of
0 : 1.628 ijtlemallr persundnel in
elegations an
HR in place as of HR as authorised in 2012 Representations (5)
01/04/2012 Budget {including

Amending Letter n°2)
(Estimates)

1) A= included in the budgetary statements or estimated on the basis of average costs and expected distribution between categories.
(2} Excluding external personnel financed from earmarked revenue.

(3) The detailed figures appear in the table reproduced under point 1.3.1 below .

(4} The detailed figures appear in the table reproduced under point 1.3.3 below .

(5) The detailed figures appear in the table reproduced under point 1.3.2 belows
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1.1.3.  Overview of human resources financed from the EU budget: personnel in place as of
01/04/2012 — split by heading of the MFF & category of personnel

Commission human resources financed from the EU budget

Personnel in place as of 01/04/2012 - split by heading of the MFF & category (1) (2)

HR in place as of 17452012 - heading 5
452

362

HR in place as of 17452012 - Other headings

3%

1.313

B 5553

2.330

E Eztablizhment plan posts

O Contract Agents

OLocal Agents in Delegations and Represertations
B Seconded Mational Experts

B Agency Staff

B Service providers & Cther residual categories

(171 &= included inthe budgetary statements or estimated on the basiz of averadge costs and expected distribution between categories.

(2] Excluding external personnel financed fram earmarked revenue.

Commission Human Resources 2012 — The current situation / 10



1.2. Overview of the establishment plan posts occupied as of 01/04/2012

1.2.1. Consolidated view on all budgets

The following table provides, per DG and function group, the permanent and temporary posts
for the Commission operating budget, the research budget and the offices budget.

Commission Establishment Plan Posts occupied as of 01/04/2012
Permanent & temporary posts
All Budgets (Operating Fesearch and Offices)

DG Fusnction Group Commission Operating budget Research Budgets Offices Total
AD ART Total AD ART Total AD ART Total AD ART Total

Agriculture and Rural Development DG 407 456 053 497 456 953
Budget DG 165 242 407 165 242 407
Bureau of European Policy Adwvisers 21 10 31 21 10 31
Cahinets 203 201 404 203 201 404
Climate &ction DG 103 a0 133 103 a0 133
Communic ation DG 285 3l 506 285 il 506
Competition DG 458 305 763 458 205 763
DG for Interpretation 630 143 T3 630 143 773
Economic and Financial Affairs DG 339 220 559 339 420 559
Education and Culture DG 232 268 500 17 5 2 240 73 522
Employment, Social Affairs and Inclusion DG 312 275 587 312 475 587
Energy D3 226 256 452 15 5 a0 241 261 02
Enlargement DG 172 112 284 172 112 84
Enterprise and Industry DG 305 305 700 52 34 26 447 330 786
Envitronment D 7 190 467 277 190 467
Europetid Development and Cooperation DG 724 404 1218 724 4594 1218
European Anti-Fraud Office 175 173 348 175 173 345
European Personnel Selection Office 13 o2 115 23 o2 115
Eurostat 200 324 614 200 324 614
Foreign Policy Instruments Service 36 42 T8 36 42 T8
Health and Consumer DG 440 312 772 460 312 77
Home Affairs DG 167 o0 257 167 o0 257
Human Ressources and Security DG 185 450 635 185 450 635
Humanitarian Aid and Civil Protection DG (ECHO) o9 1028 207 99 108 07
Informatics DG 150 286 436 150 286 436
Information Society and Media DG 206 191 397 230 197 427 436 388 824
Internal Audit Jervice 1) a0 24 64 30 24
Internal M atket and Services DG 290 163 453 290 163 453
Joint Research 221 o074 1.795 221 o074 1.795
Iustice DG 178 147 345 178 147 325
Legal Service 246 159 405 246 159 405
Matitime Affairs and Fisheries DG 170 121 291 170 121 01
Mobility and Transport DG 197 196 393 34 23 57 231 a9 450
Office for Infrastructure and Logistics in Brussels 64 333 397 64 333 397
Office for Infrastructure and Logistics in
Luxembourg 24 111 135 24 111 135
Payhdaster's Office 28 144 172 28 144 172
Publications Office 104 532 636 104 532 636
Regional Policy DG 326 258 584 326 258 584
Research and Innovation DG 23 51 74 623 473 1.156 T06 524 1.230
Secretariat general 211 260 471 21 260 471
Staff committes - representative trade unions and staff
associations 18 18 36 138 18 36
Taxation and Customs Union DG 231 203 434 231 203 434
Trade DG 331 200 531 33 200 531
Translation Service 1.802 535 2337 1.802 535 2337

Total:| 10719 2052 12771 1852 1711 3563 418 1.385 1203 12089 11.142 24137
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1.2.2. Commission establishment plan posts (excl. Research and Offices) - including data on vacancy
rate

The table below provides an overview on the evolution of the occupation of Commission
establishment plan posts as of 01/04/2012.

EVOLITION OF THE OCCITPATION OF CORMISSION ESTABLISHMENT PLARM POSTS (17
(O perating Establishment Flan - Permanent and temp orary posts)

Y ear Trate Authorised posts Dccupied posts Nacant posts
1501 17 205 1& 877 1.028 ]
2002 1705 17905 169216 989 5,5%0
15077 17. 205 16 926 @219 5,1%%
=112 17. 205 17 4z 475 =, 7%
1501 1. 719 la. 2&0 <55 = T
2003 1504 16.719 16.240 27T 2. 9%,
14077 1719 le. 129 Sz20 =, 1%%
=1712 16,715 1. 2323 =2 =, 3%
1501 17 328 la. 127 1.121 =]
2004 1704 17.388 16.549 839 4.,8%%0
1507 17. 3288 la 454 =594 5, 1%%
=112 17 288 17 002 =20 =2,2%%0
1501 17 257 16 929 1.028 5,77
2005 104 17957 17.256 TO1 3, 9%
15077 17 957 17 442 515 ]
=112 17. 257 17. 652 =05 1,77%%
1501 12571 17. 642 Q29 5,0%%
2006 104 18.571 17.726 345 4,6 %%
15077 12 571 17 768 s203= =, E5%0
=12 15.571 15013 S58 =, 0%%
1401 12 =70 17. 961 1.40% F.E%0
2007 170 19 370 18.278 1.092 5,.6%0
1507 12 370 12 584 TE& <.1%6
2112 12 . 370 12 041 =29 1. 7%%
1401 20,162 12 20= 1.259 &, 2%
2008 1701 20162 19 158 1.004 S5,0%%0
1507 20,162 19 382 FE20 =,9%%
=112 20,162 15 555 567 =, 8%
1501 =20, 3284 12 551 5332 <. 1%
2009 1504 20.384 19.722 562 3,2%0
14077 =20 =254 12514 70 =, 8%
=112 20, =22 12 872 S0 =, 5%
1501 20,3229 12 829 500 =, 5%%
2010 1704 20.329 19.841 488 2 .d4%0
1507 20,3229 15 355 =3 =, 1%%
=112 20,3229 12 937 =92 1.,9%%
1501 12 2586 12 845 <111 =2,1%%
2011 104 19256 183.307 449 2,3%0
15077 1 258 12823 <13= =, 2%
=112 12 2586 12 780 <7 E =, 5%0
1501 12 290 128783 S0°7 =2, 604
2012 104 19.290 18. 771 S19 2. 7%
Forscasted £A07 FO. 200 FEFZ0 S0 025
Forgoasiad Si702 L2290 £ &40 J20 )

C13 The cccupation of posts includes officials-to-be who havre not sret started working for the Cororodssion but for whor the
Appointing Suathority (ATFHR) has already signed a letter offering recruitment and temporary agents who are not et in activity bt
for whorn an ernplowroent contract has been signed by the Suthoritw ermpowered to conclude contracts (AFICT

NB: the 27 Commission Members (26 Members and the President) appointed by the European
Council on 09/02/2011 do not occupy any establishment plan post position. Neither do the
remunerated and non remunerated special advisors® servicing the Commission as of 01/04/2011°.
They are therefore not included in the above figures.

5 Special advisers providing direct assistance to Members of the Commission or special advisers providing assistance to
institutional bodies (such as the Chairman of the Financial Irregularities Panel, the Chairman of the Disciplinary Board or
the External Member of the Audit Progress Committee) directly appointment by the Commission and answerable to the
Vice-President responsible for Personnel and Administration.

6 The list of the Special Advisers to the President and Commissioners of the European Commission appointed on 1 April
2012 until 31 March 2013 is published on the basis of Regulation (EC) N° 1049/2001 at the following website:
http://ec.europa.eu/civil_service/about/who/sa_en.htm.
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The number of vacancies on 1 January 2012 amounted to 507, or 2,6 % of the total authorized
establishment plan; the percentage of vacant posts on 1 April 2012 stood at 2,7 % of the
total authorized, which represents a very satisfactory figure, given the necessary anticipation
and preparation of the 2013 1 % cut. The figure should therefore be regarded as historic in
comparison with the data at this period of the year over the last 10 years (reproduced in the table
above).

The forecast for year end is that 97,3 % of posts should be occupied. This projection rests on the
following rationale: Commission services reserve vacant posts in view of the 2013 1 % cut
proposed by the Commission as first instalment of the 5 % staff reduction over five years (2013,
2014, 2015, 2016 and 2017). The 1 % cut taken out of the 2,7 % forecasted, the rate of
vacancies reaches 1,7 % which is an exceptionally low vacancy rate in comparison with the
previous years.Finally, the detailed tables reproduced in the following pages present the
occupation of Commission establishment plan posts, by grade, DG/Service and nationality.

Establishment Plan Posts eccupied as of 017042012
Operating Budget (Excluding Fesearch and Offices)
Permanent & temporary posts
by function group, grade and DG - AD fianction group

DG\ Grade AD16[ADI5|ADI4|AD13|ADIZ|ADIADIO| ADS | ADE | AD7 | ADG | ADS | Total
Agriculture and Fural Development DG 2 9 16 58 91 28 44 34 50 44 39 32 457
BudgrDG_ T T N O IO N N B I I 7 I
Bureau of European Poliey Advieers 1 L - 1ol 2 8 a2 2 ] 21
Cabinets 1 5 27 27 36 23 26 11 13 20 6 8 203
Climate Action DG 1 4 6 10 3 9 6 12 11 9 27 103
Commutication DG 10 19 29 52 26 33 30 28 16 15 27 285
Competition DG 1 7 13 24 58 16 43 30 55 39 75 97 458
DG for Interpretation 1 4 15 93 | 142 | 42 66 35 11 30 25 | 106 630
Economic and Financial Affairs DG 1 12 15 28 52 14 31 20 24 26 35 77 339
Education and Culture DG 6 9 32 55 1% 24 20 14 13 21 19 232
Employment, Social Affairs and Inclusion DG 1 3 12 38 56 13 31 20 28 16 25 &4 312
Energy DG 2 4 10 31 48 11 14 14 12 17 17 46 226
Enlargement DG 7 3 20 40 14 15 18 12 3 12 20 172
Enterprize and Industry DG 7 15 4z 65 20 31 23 42 38 39 73 285
Enwvironment DG 1 6 13 27 55 16 25 18 27 25 18 46 277
Europefid Development and Cooperation DG 1 7 26 98 178 | 39 107 | 75 50 49 31 63 724
Eurostat 2 5 12 36 59 12 28 29 28 18 20 41 280
Foreign Policy Instruments Service 1 1 & ] 3 e 2 e 4 g 26
Health and Consumer DG 1 4 13 39 36 23 53 20 58 43 55 65 460
Home Affairs DG 1 2 3 13 31 9 13 10 10 17 17 41 167
Human Ressources and Security DG 2 & 11 29 37 11 14 15 9 11 13 27 185
Humanitarian £id and Civil Protection DG (ECHO) 1 2 4 11 20 3 16 10 7 6 2 12 9%
Informatics DG 1 4 3 13 20 3 10 10 17 18 3 45 150
Information Society and Media DG 1 1 10 24 41 3 1% 15 13 15 18 41 206
Internal Audit Service 1 2 1 3 10 1 6 7 3 3 17 &4
Internal Market and Services DG 1 3 3 29 45 18 15 14 19 22 49 66 280
Justice DG 1 5 15 30 10 19 15 10 19 19 35 178
Legal Service 1 11 18 34 48 10 17 17 29 16 16 29 246
Iantime Affairs and Fishenes DG 1 4 9 19 35 7 9 10 21 11 13 31 170
Ilobility and Transport DG 1 2 11 28 51 9 27 14 12 9 13 20 197
Regional Policy DG 1 7 15 43 56 15 26 20 26 36 34 47 326
Eesearch and Irmewation DG 4 1 2 3 1 1 2 2 1 23
Secretariat general 2 7 9 31 34 7 24 20 15 20 24 13 211
Staff committee - representative trade umons and staff
associations 3 3 1 1 18
Taxation and Customs Union DG 1 3 7 26 44 14 25 17 27 16 9 42 231
Trade DG 2 3 3 29 78 23 47 28 21 33 27 31 331
Translation Service 5 33 | 244 | 404 | F6 | 120 | 56 37 | 150 | 314 | 363 | 1.802

Total : | 35 | 179 | 389 |1.263|2.113| 570 [1.006] 699 | 768 | 890 |1.0458|1.758] 10.719
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Establishroent Plan Posts ocoupted as of 01/04/2012

Operating Budget (Excluding Research and Offices)
Permanent & temporaty posts

by function group, grade and DG - A3T function group

DG Grade ASTTLASTI0) ASTY ASTE| ASTT | ACT6| ASTS| ASTY| ASTE| AST2| AST| Total
Agneulture and Rural Development DG ] 7| 27 | 31 | 63 | 71 [ 63 | 60 | 65 | 20 | 31 | 456
BuggetDG TS e e |3l [ o [0 [ s e
Bureay of Buropean Poley Advsers 1 1] L - vz b2 1] 11110
Cabinets 1 1 1 2 | 34 | 40 | 48 | 66 | 37 | 33 | 28 | 291
Climate Action DG 1 1 2 2 2 2 2 3 3 2 1 30
Cotmrounication DG 4 2 26 | 26 | 41 | 41 [ 45 27 | 45 | 19 | 29 | 311
Cotnpetition DG 3 3 13 5 |20 [ 24 | 35 | 24 | 71 | 19 | 87 | 305
DG for Interpretation 1 3 3 S| 13|24 [ 23 15 15 7 | 30]143
Economic and Financial Affars DG 10 9 T4 |24 | 17| 30 | 24| 44 | 17 | 24 | 220
Education and Culure DG 6 3 7| 17 | 31 | 42 | 44 | 26 | 32 | 22 | 28 | 268
Employment, Zocial Affairs and Inchusion DG 4 & 16 | 22 | 34 |25 | 22 | 27 | 47 | 15| 57 | 275
Energy DG 4 2301032 | 23 | 20 | 26 | 22 | 24 | 41 | 15 | 26 | 256
Enlargement DG 1 g B | 1o | 7 (20 1320 | & | 15| 112
Enterprise and Industry DG 3 3 9o 1o | 31| 35 | 52 | 37 | 43 | 30 | 47 | 305
Enwronment DG 1 3 W 16 | 19 | 24 | 32 | 19 | 22 | 18 | 23 | 190
Europefad Development and Cooperaton DG 11 15 [ 40 ) 50 | 78 | 62 [ 77 | 3% | 40 | 23 | 38 | 4¥
Eurostat ] 18 | 39 | 28 | 45 | 44 [ 45 | 26 | 46 | 11 | 14 | 324
Foreygn Policy Instruments Service 1 1 4 3 4 5 3 3 ] 3 3] 42
Health and Consumer DG 3 3 6 | 17 | 27 | 54 | 48 | 28 | 44 | 17 | 35 | 312
Home Affairs DG 3 3| 16| 6 8 8 | 13|12 (171 %
Human Ressources and Secunty DG 7 & IV 30 ) 60 | 57 [ 81| 71| 46 | 27 | 34 | 450
Humanitarian Atd and Crwil Protection DG (ECHO) 3 | 16 | 11 | 10 | 28 | 13 | 13 | 3 5 | 108
Informatics DG ] 2 30 [ 24 | 41 | 28 [ 35| 33| 92 | B | 22 | 286
Information Society and Media DG 3 7 B |20 | 23 [ 29 | 32 | 26 | 19 | 24 | 191
Internal Audit Service 2 4 7 1 3 1 3 1 4 | 30
Internal Market and Services DG Wl &6 |19 | 14| 18 | 21 | 33 | 15 | 27 | 163
Tustice DG 2 1 4 8| 4| 9 [ 27| 18] 27| 9 |28 |147
Legal Zervice 2 4 8 |23 | 33 [ 17 1a | 17| 12 | 28 | 159
Maritime Affars and Fisheries DG 2 4 W8 | 1711317117 6 | 13]12
Mobility and Transport DG 2 9| 14 | 29 | 28 | 36 | 22 | 24 | B | 24 | 19%
Regonal Policy DG 4 4 15 | 18 ] 29 | 31 | 44 | 23 | 48 | 10 | 32 | 258
Research and Innovation DG 1 5 & 7 3 7 12 2 1 7151
Secretariat general 1 3 4| 13 | 31 | 40 | 4% | 30 | 28 | 17 | 32 | 260
Staff committee - representative trade unions and staff
associations 1 1 3 3 2 2 3 1 18
Taaton and Customs Uion DG | P IS BN N N N I R I N
Trade DG b 2 1319 ] 23 | 24 | 18 | 18 | 29 | 16 | 32 | 200
Translation Service 1 6 4| 13 | 80 [ 120 T3 | 30 | 34 | 42 | 122 533
Total :| 107 | 173 | 483 | 533 | 998 |1.029({1.174| B84 |1.113] 512 [1.046]8 052
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Occupation of posts at 01/04/2012

Offices EPSC, OIB, OIL, OLAF, OF and FIIO
by finction groups-grades - AD and AST

EPS{r Establishment plan - AT»

DG4 Grade | ADlA | AD1S | ADL4 | ADIZ | ADIZ | ADIL | ADID | AD9 ADE ADT ADa A0S Total
Mumber 1 2 5 2 3 2 3 1 2 2 23
EPSO Establishment plan - AST

DG4 Grade | ASTLL | ASTI0 | ASTO | ASTE | ASTT | ABTE | ASTS | AST4 | ASTS | AST2 | AST1 | Total
Mumber 1 1 g 4 9 2 19 1z 2 12 9 A2
OIB Establishment plan - AD
DG4 Grade | ADlA | AD1S | ADL4 | ADIZ | ADIZ | ADIL | ADID | AD9 ADE ADT ADa A0S Total
Mumher 1 [ 4 12 2 5 7 3 2 3 17 G4
OIB Establishment plan - AST
DG Grade | ASTLL | ASTIO| ASTY | A3TE | ASTT | AZTA | AZTS | ASTY | ASTS | AZTZ | AST1 | Total
Mumber i] 3 10 14 37 64 25 29 20 4 1 333
OTL Establishment plan - AD
DG4 Grade | ADlA | AD1S | AD14 | ADIZ | AD1Z2 | ADIL | ADID | AD9 ADE ADTF ADa A0S Total
Mumher 1 2 3 4 1 1 1 1 & 4 24
OIL Establishment plan - AST
DG4 Grade | ASTLL | ASTIO| AZTY | ASITE | ASTT | AZTE | AITS | ASTA | AST3 | ASTZ | AST1 | Total
Mumber 2 1 3 1 10 20 21 31 17 2 3 111
OLAF Establishment plan - AD
DG4 Grade | ADlA | ADIS | ADL4 | ADIZ | ADI1Z2 | ADIL | ADID | AD9 ADE AD7T ADé AD5 Total
Mumber 2 1 11 32 18 27 7 33 11 9 24 175
OLAF Establishment plan - AST
DG4 Grade | ASTLL | ASTIO| AZTY | ASITE | ASTT | AZTE | AITS | ASTA | AST3 | ASTZ | AST1 | Total
Mumber 2 13 12 12 26 a 18 22 20 21 12 173
OF Establishment plan - AD
DG Grade | ADla | ADIS | ADI4 | ADIZ | ADI12 | ADIL | ADIOD | ADD ADE AD7 ADé AD5 Total
Mumber 1 1 a B la 1 10 o 11 11 13 17 104
OP Establishment plan- AST
DG4 Grade | ASTLL | ASTIO| ASTY | ASTE | ASTT | AZTA | ASTS | ASTA | ASTS | A3TZ | AST1 | Total
Mumber 11 23 42 41 39 50 118 110 il 14 12 532
PMIO Establishment plan - AD
DG4 Grade | ADl6 | ADLS | ADLY4 | ADIZ | AD1Z2 | ADIL | ADID | AD9 ADE AD7T ADé& AD5 Total
Mumber 1 4 11 1 1 2 2 1 2 3 28
PMO Establishment plan - AST
DG4 Grade | ASTLL | ASTIO| ASTY | ASTE | ASTF | ASTE | ASTS | AST4 | ASTI | AST2 | AST1 | Total
Humber 3 7 a 2 35 39 23 10 5 2 3 144
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1.3. Overview of 2012 external personnel (including personnel financed by earmarked revenue)

1.3.1.  Contract agents

This part of the working document fulfils reporting requirements set out under Article 79§83 of
the conditions of employment of other servants (hereafter 'CEOS') to provide a yearly report on
the use of contract agents (who may, under the current Conditions of Employmet of Other
Agents, be employed in Commission services for a maximum of three years’), including
numbers of staff, level and type of posts, geographical balance and budgetary resources per
function group.

Budgetary aspects of the management of contractual agents in 2012 for the offices are further
detailed in the budgetary financial statements related to the budget lines of the Offices
reproduced in working document, part VI.

The following tables capture all contract agents in place as of 01/04/2012 in the Commission,
including personnel financed from the operating & research budgets, the budgets of the inter-
institutional and administrative offices, contract agents in delegations as well as 793 contract
agents financed from earmarked revenue mainly in the offices, the JRC and for the management
of the European Development Fund.

Contract Agents
. 2012 Full Tirme Equivalent
=ources of financing In place as of 01,/04/2012 units (Estimates)

Commission Authorised Budget 5.188 5.084
Earmarked revenues

- Offices 326 351

- European Development Fund 326 310

- Competitive actions of the Joint Research Center 115 a2

- DG at headguarters 22 29

Total earmarked revenues 793 742

MB: As several hudget lines authorise appropriations for external personnel without distinction between categories of
personnel, 2012 figures are the best possible estimates, hased on likely average costs and repadition hetween
categories both for appropriations voted inthe 2012 Budget and for expected earmarked revenue taken into account
wehen preparing the 2012 Budget.

7

Except for contract agents of function group I (equivalent to former Category D) who, according to the provisions of
Article 85 of the CEOS, may be recruited for an indefinite period.
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Contract Agents at 01,/04/2012 - all budgets
Distribution by function groups and DGs

DG GEIYV | GFII | GFI | GFI | Total
Cabinets 0
Secretariat general & ) 14 17 42
Legal Service ] 3 13 21
Communmcation D3 47 a0 178 37 352
Bureau of European Policy Advisers 1 ] 1 7
Economic and Financial Affairs DG 7 15 7 & 35
Enterprize and Industry DG 30 17 45 16 111
Competition DG 13 24 21 11 69
Employment, Social Affairs and Inclusion D 23 22 24 28 117
Agriculture and Fural Development DG 28 10 34 14 26
Mohility and Transport TG a 21 20 13 72
Energy D 14 7 21 12 54
Enwironment D3 8 4 27 7 46
Climate Action DG 3 1 11 15
Eesearch and Irmowation DG 121 127 220 30 493
Jomt Besearch Centre 33 56 178 54 341
Information Society and Media DG a1 66 117 22 206
Maritine AfFairs and Fishenes DG 25 ] 11 17 59
Internal Marlkeet and Services DG ) a 22 12 48
Eegional Pohcy DG 24 29 37 13 103
Tazation and Customs Union DG 5 2 4 2 13
Education and Culture DG 15 12 14 13 54
Health and Consumer DG 28 20 53 11 112
Home Affars DG 3 ] 17 1 27
Justice DG 3 ] 17 3 39
Foreign Policy Instruments Service 29 16 & 2 53
Trade D3 11 7 13 11 48
Enlargement DG 164 47 36 15 262
Europedid Development and Cooperation DG 8241 166 96 23 1.126
Hutnanitarian &1d and Coil Protection DG (ECHO) 11 21 21 4 57
Eurostat 21 138 35 9 a3
Human Feszources and Security DG 1 3 75 48 128
Informatics DG 7 9 ] 21
Budget DG 2 11 15 24 52
Internal Audit Service 3 4 4 1 12
European Anti-Frand Office 2 1 17 10 30
DG for Interpretation 30 24 54
Translation Service &l 2 45 16 123
Publications Office 2 9 14 25
Office for Infrastructure and Logistics i Brussels 21 an 476 185 T3z
Payhlaster Office 1 ] 265 31 280
Office for Infrastructure and Logistics m Luzembourg 1 17 95 o6 168
European Personnel Selection Office 1 2 22 4 29
Staff cotmmittes - representative trade unions and staff
assorciations 9 9

Total ] 1704 | 1.025 [ 2422 | 830 | 55851
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1.3.2  Other categories of external personnel in Commission representation offices in Member States
and in Commission delegations in third countries

The table below provides a detailed picture of all categories of external personnel in
representations on 1/4/2012.

Commission Representations in the Member States

Local Agents (LAY CTontract Agents (CA) Agency staff (A5)
By place of emplovment
(Financed wunder budget fine I8 010203)

Agents in place on Agents in place on
Place 01/04/2011 01/04/2012
[N L&y PR Total [N L&y PR Total

Athens 10 1 1 12 11 1 1 13
Barcelona 2 5 7 Z 5 1 B
Belfast ] 3 1 ] 4
Berlin 16 7 23 12 a8 1 21
Bonn 4 1 5 3 1 <
Bratislava 12 1 13 14 14
Brussels 5 5 11 11
Bucharest 16 1 17 16 1 17
Budapest 17 1 18 14 14
Cardiff 3 1 4 3 1 4
Copenhagen k3 3 10 10
Drablin 12 1 135 11 1 12
Edinburgh 2 1 3 z 1 3
Helsinkd 10 1 11 10 1 11
Lizhon 3 2 1 11 B 1 2 11
Liubljana 12 1 13 11 11
London 17 5 1 21 19 L) 23
Luzembourg 1 1 2
MIadrd 4 10 14 4 10 14
Iarseille 4 1 5 3 1 1 5
Ililan < 2 a 5 2 7
Munich 3 2 5 4 2 4}
Micosia 9 9 10 10
Parnis 14 4 1 19 14 4 1 19
Prague 11 1 12 13 13
Riga a 1 10 9 1 10
Fomma 18 18 13 1 19
Sofia 14 1 15 14 14
Stockholm 9 2 11 a 2 11
Tallinn 11 11 I3 3
The Hague 10 2 12 11 2 1 14
Walletta 5 1 i] 4 2 é
Aienna a < 1 135 9 < 1 14
Ailnius a 1 9 9 9
Warsaw 17 1 13 13 13
Wroclaw 2 2 4
TOTAL 312 =5 1s 380 323 =d 17 394

Commission local agents in European Union delegations in third countries accounted for 2 073
persons in place on 01/04/2012 (respectively 117 financed under heading 5 of the MFF, 1 313
financed outside heading 5 and 643 financed by the European Development Fund ('EDF') as
shown in the more detailed tables below).
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Other categories of external personnel at Headquarters

Oither categories of external personnel with contracts ongomg as of 01/04/2012

(Zeconded Mational Experts, Agency Staff and Other residual categories)
Al budgets (Operating, Besearch and Offices)

Local
Seconded .
oG Mational Agency Agents in Cthers Total
Experts Staff Member (13102)
States
A griculture and Rural Development DG 18 4 22
Budget DG a 4 12
Burean of European Folicy A dvisers 3 3
Cabinets
Climate & ction DG 18 18
Comtmanication DG 2 10 1 13
Caompetition DG 48 2 0
D3 for Interpretation 5 140 145
Economic and Financial & ffairs DG B0 4 G4
Education and Culture DG 31 9 a0
Employment, Social Affairs and Inclusion DG a7 15 52
Energy DG 27 1 28
Enlargement DG 17 1 18
Enterprise and Industry DG 54 g 52
Enrvirortnent DG 5] 51 42
Europesid Development and Cooperation DG 55 9 G4
European Anti-Fraud Office 14 5] 20
European Personnel Selection Office 5 )
Eurostat fata] 17 73
Foreign Policy Instnuments Service 2 Z
Health and Consumer DG fata] 12 70
Home Affairs DG 249 18 A7
Human Ressources and Secwity DG 28 10 27 52
Humanitarian &id and Civil Protection DG (ECHC) 18 9 7
Informatics DG 2 1 3
Information Saciety and Media DG 44 16 50
Internal Audit Service 2 1 3
Internal Market and Services DG fatal 14 70
Toint Research Center 47 35 520 G557
Tustice D 26 11 a7
Legal Service =] 4 13
Ivlaritime & ffairs and Fisheries DG 17 3 20
Wlobility and Transport DG 33 3 41
Office for Infrastructure and Logistics in Brussels 3 15 13
Office for Infrastructure and Logistics in 16 93
Luxembourg 109
Publications Office 35 a5
Regional Policy DG 36 4 a0
Research and Intiovation DG 44 5 49
Secretariat general 11 9 20
Taxation and Customs UTndon DG 54 2 565
Trade DG 34 4 a8
Translation Service =] 28 264 301
Several DGs a5 85
Total 1.054 345 136 1.072 2.607
of which sftaff fimanced from earmarked revenues i5 iz 4 203 278
afwhich staff financed from the EU budger i03g 233 264 S92 2331

{13 By weay of exception, the appropriations far technical assistance ofthe global envelope is comverted into an estimate of 88
FTE units of external personnel as these appropriations may be transferred to aother sub-iterns of the budget line =X 010201,
(2) Some 404 (FTE) free lance agents provide translation and interpretation services and 580 persons benefit from a grant

contract with the JRC.
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1.4.

1.4.1.

Overview on geographical balance and recruitment

Geographical balance

In order to ensure geographical balance between Commission officials of all EU 27
nationalities, recruitment targets were established for nationals of the 10 new Member States
who joined the EU on 01/05/2004 (hereafter 'EU 10') and then for nationals of the 2 Member
States who joined the EU on 01/01/2007 (hereafter 'EU 2') in proportion with the relative
weight of the population of each Member State, its votes in Council and seats in the European
Parliament. For EU 10 officials, a transition period was established from May 2004 to
December 2010 and from 2007 to end 2011 for EU 2 officials.

As requested by the two arms of the budgetary authority in the joint declaration of 17 July
2008, the Commission has reported bi-annually on EU 10 and EU 2 recruitments over the
transitional period.

The last transitional period for EU 2 recruitments ended on 31 December 2011. As of
31/12/2011, 122,1 % of the target had been achieved. The level of officials and temporary
agents had reached respectively 120,6 % for function group 'AD' and 124.4 % for the function
group 'AST", as illustrated in the table below for the Commission and the Offices.

EU-2 recruitment as of 31/12/2011
Heading 5: Commizzion and Offices
Officals and temporary agents

Target
Function group |2007-2011 | Recruited | %6 of target

AD 596 719 120,6%
AST 381 474 124,4%
Overall 77 1.193 122.1%

Complete details on nationalities of establishment plan posts occupied as of 01/04/2012 are
provided by function group and grade, in all 9 establishment plans (Commission operating
budget, Research indirect & direct actions and offices), under points 1.2.2., 1.2.3. and 1.2.4.
supra.

Detailed information on available lists of successful candidates (point 1.4.2 below) and
competitions planned (point 1.4.3 below) provide further information on the current and
expected number of successful candidates for future recruitments.
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1.4.2.  Open lists of successful candidates as of 1/04/2012

The following pages list by competition the candidates still available on reserve lists as of
01/04/2012.

OPEN LISTS OF SUCCESSFUL CANDIDATES AS OF 01/04/2012

Status (other
contracts,
Language . Number of | blocked for Rumboret
Competition label Grace Domain (field) (it (ieneion| | RmlEes of laureates 45/90 doys qur_euies
B (EUR-) |laureates (1) available
applicable) recruted (2) and not (1)-2(-3)
availakle)
(o)
COMANT/EUI0 f0B/ADSE Al_A EFA 10 244 180 9] &4
COMANT/EUZ/10/2D5 Al_A ECOMNOSMICE 2 4 3 Q 1
COMANT/EUZ/10/ADS AD_A EFA 2 52 30 1 21
COMANT/EUZ 10/ADS AD_A 1T 2 11 10 0 1
COMANTEUZ 10805 AD_S LAy 2 11 & 1 1
COMANTEU210/AD5 AD_5 MICROECONOMICS 2 b & 0 3
EPSC /A 2/04 ADM, ATTIATS MNUZLEAR 15 107 86 2 42
EPSC /AN T4 ATTIATS CHEMISTRY 15 35 23 1 14
EPSC/ASTT 04 AT IANS PHYSICE 15 22 E 7 &
EPSC/ASTT 04 ACTIATS ECONOMICE 15 25 20 1 4
EPSC/ASTT 04 ACTIATE RESEARCH 15 22 15 2 2
EPSC/A/18/04 ATIANE PUBLIC HEALTH 15 F& 4& 12 20
EPSC/A/15/04 ACTIANE PUBLIC HEALTH 18 Ei=] & i 37
EPSC /A /18/04 ACTIANE PLUBLIZ HEALTH 18 100 72 a 23
EPSC /A /17404 ACTIANE CHEMISTRY 15 44 21 a 1%
EPSC /R /19/04 ACTANE EMGIMNEERIMNG 15 50 30 2 18
EPSC /19404 AT AN EMGIMNEERIMNG 15 3G 24 5 2
EPSC faS19/04 ATIAYE TRAMSPORT 15 37 17 3 18
EPSC/AD /11608 AD_G FRALD 15 33 27 0 &
EPSC/AD/126/05 AD_5 ALDIT 27 161 122 ] 21
EPSC/AD/127 /05 AD_S MNUCLEAR 12 42 23 2 17
EPSC/AD/125/058 AD_5 MUCLEAR 12 27 12 1 14
EPSC/AD /141 /05 AD_5 SECURITY 27 27 1% ] 3
EPSC/AD /144 /09 AD_& PLUBLIC HEALTH 12 3a 14 1 21
EPSC/AD/1456/0% AD_a PUBLIC HEALTH 12 22 11 1 10
EPSC/AD/1456/07 Al_A PLUBLIC HEALTH 12 26 14 Q 14
EPSC /AL /147 f07 Al_A EFA 2 fata] 37 2 14
EPSC /AL /147 07 Al_A EFPA 2 118 &h a 48
EPSC /AD /148,07 AD_A LAy 2 41 29 1 11
EPSO fAD /145 /07 AD_A LAy 2 (=] 3 7 43
EFPSC /Al 147 07 AD_S ECOMNOMICS 2 20 14 0 4
EPSC Al 142 /09 AD_5 ECONOMICE 2 28 14 2 12
EPSC/AD/150,/02 AD_5 MICROECOMNOMICS 2 21 & 3 12
EPSC/AD/150/09 AD_5 MICROECONOMICS 2 40 17 8] 21
EPSC/AD/15] /02 AD_S AUDIT 2 15 12 ] bl
EPSC/AD/15] /09 AD_5 AUDIT 2 28 12 4 =]
EPSC/AD/165/07 AD_& EPA, 10 11 & ] &
EPSC/AD /16507 A& EFPA. 10 27 12 1 12
EPSC/AD /167 /07 AD_A Lo oE 10 14 4] 3 &
EPSC /AL /167 /07 Al_A LAy FL 10 42 =] 4 27
EPSC /AL /170/0%7 Al_A ECSMNOMICE B 10 & 1 1 )
EPSC/AD/170 /07 AD_A ECONOMICE FL 10 268 & 1 11
EPSC /Al /171 /0% AD_A MICROECOMNOMICSE (o] 10 3 1 2
EFPSC /Al /171 /0% AD_5 MICROECOMNOMICS FL 10 18 & 0 12
EPSC/AD172/07 AD_5 AUDIT [ 10 11 7 1 3
EPSC/ADIT2/02 AD_5 ALDIT PL 10 21 12 1 =]
EPSC/AD/ITT 10 AD_S AUDIT 27 45 34 ] 9
EPSC/ADITT 0 AD_5 ECONOMICE 27 3% 25 3 1
EPSC/AD/FT A0 AD_5 EPA, 27 105 =1 7 33
EPSC/AD /770 AD_& 1T 27 72 44 8 20
EPSC/AD/177 10 AD_a Loy 27 44 22 ] &
EPSC/AD/178/10 Al_A LIBRARY 27 21 & Q ]
EPSC/AD/172/10 Al_A AUC WIS LAL 27 & 3 1 1
EPSC /AL /20010 Al_A LAy 27 3 2 Q 1
EPSC/AD /201 /10 AD_A LAy 27 3 1 2
EPSO faD /202 /10 AD_A LAy 27 4 2 0 2
EPSC fAD 203410 AD_S LAy 27 a 0 a
EPSC Al 20410 AD_a PROJECT MAMNAGEMEMNT 27 40 & 5 30
EPSC/AD/208/1] AD_5 AUDIT 27 Jei=) 18 20
EPSC/AD/206/11 AD_5 ECOMNOMICE 27 25 14 k4
EPSC/AD/206/1] AD_S EPA, 27 42 a3 ] 33
EPSC/AD/206/11 AD_5 FINARNCE 27 30 ] 22
EPSC/AD /205111 AD_& LAy 27 14 2 ] 7
EPSC/AD/206/11 A& ETATISTICE 27 38 2 24 10
EPSC /AD /24704 Ats ECOMNOMICE 10 17 14 1 2
EPSC fAD 24 /04 ArE CHERMISTRY 10 29 =] 4 7
EPSC /D /24704 ArE PHYSICS 10 =] ] 2 1
EPS O fAD 24 /04 ArE RESEARCH 10 ] 2 1 2
EPS O fAD 27 /05 AD_A AUDIT 15 112 g0 11 21
EPS O fAD f2% /05 AD_A ECOMNOMICE 15 137 104 14 12
EPSC Al /53708 AD_S MICROECOMNOMICS 10 3 1 2
EPSC Al /54 /08 AD_5 ECONOMICE L= 10 10 4 1 i
EPSCfAD /5406 AD_5 MICROECOMNOMICS [ 10 10 4 0 &
EPSCfAD /5508 AD_5 LAy EE 10 & 2 2 2
EPSC fAD /5% /06 AD_S LAy AT 10 =] a3 1 4
EPSCfAD 2407 AD_5 COMMUNICATION 15 148 101 ] a7
EPSCfAD 9907 AD_& BUILDIMNG 27 & a2 ] 2
EPSC/AD 9907 A& BUILC MG 27 30 =] g ¥
EPSC /AD /99 /07 Al _A BUILCIM G 27 26 17 1 &
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Status (other
cantracts,

Language . Number of | blocked for B &
Competition label Grade Domuain (if Edensien [RHLmbect laureates | 45/%0 days qur.eules
: (EU-) [|laureates (1) available
applicable) recruted (2) and not (1)-2(-3)
available)
)
COMIAD 0806110 AD_g EMGIMEERING 27 14 0 14
COMIAD 080810 AD_T EMGIMEERING 27 2 0 2
COMIAD8-16110 AD_& 1T 27 & 0 &
COMIAD18-18110 AD_& 1T 27 B 0 ?
COMIAD8-16110 AD_& 1T 27 7 Q 7
COMIAD18-18110 AD_& 1T 27 G 0 =]
COMIAD8-16110 AD_T 1T 27 1 Q 1
COMIADI8-16110 AD_T 1T 27 4 0 4
COMIADI8-16110 AD_T 1T 27 3 o] 3
COMIADI8-16110 AD_T 1T 27 2 0 2
COMJINT OLAF 09 /A0S AD_S FRALUD 27 10 7 ) 3
EPEC/AD /117 /08 AD_T1 FRAUD 158 21 17 0 4
EPE O fAD/125/08 AD_T DOCTORS 27 4 1 4] 3
EPECfAD /125 /08 AD_F DOCTORS 27 10 3 0 7
EPECOSAD /183 /09 AD_g DATA PEOTECTICN 27 13 g o] A
EPSC/ADS180/10 AD_T SECURITY 27 18 10 2 4
EPSC/ADS181 /10 AD_G LAy 27 14 13 o] 1
EPSCfADS182/10 AD_S ECOMNOMICE 27 14 10 1 3
EPSOfADf205810 AD_T CUSTOME 2 17 1 0 l&
EPSOfADf20510 AD_T TARATION 27 17 4 0 13
EPSO/AD /207 /11 AD_T AUDIT 27 18 11 T
EPSO/AD 207 /11 AD_T ECOMNOMICE 27 13 4 7 2
EPSC/AD /20711 AD_T EFA. 27 25 1 & 15
EPSC /A0 207 /11 AD_T FINAMCE 27 18 1 A 10
EPSC/AD /20711 AD_T LAy 27 1 3 3 A
EPSC /A0 207 /11 AD_T STATISTICE 27 14 1 g i
EPSC/AD 28,07 AD_P ALCIT B 2 3 2 0 1
EPSC/AD 28,07 AD_P AUCIT (o4 10 1 0 1
EPSC/AD 28,07 AD_P ALCIT LT 10 1 0 1
COMANT/EUT0 G HEAD OF UNIT [AD_12 EPA 10 26 19 1 &
COMNT/EUT0 08 HEAD OF UMIT |AD_% EFA 10 18 ? 0 7
COMIMT/EUZ/10 HEAD OF UNIT AD_? EFA 2 G 4 3 1
COMINT/EUZT fOF (AL 2 AD_12 EFA 27 12 2 0 10
COMINT/EUZT f07 (AL 2 AD_12 EXTERMAL RELATICGNS 27 12 3 0 ?
COMINT/EUZT f0F fAD12 AD_12 FINAMNCE 27 11 3 0 =]
COMINT/EUZT f07 fAD12 AD_12 IMTERMNAL MARKET 27 12 3 0 ?
COMANT/EUZT f07 fADT AD_? EFA. 27 22 0 22
COMINT/GLAF 07 /AD10 AD_10 FRALUD 27 33 24 2 7
EPS O /fAf20,04 CHEF D'UMITE A EFA. 10 a] 2 1 I}
EPSC /A 20,04 CHEF D'UMITE ArS AUDIT 10 10 & 2 2
EPS O /fAf20,04 CHEF D'UMITE A LAy 10 17 12 2 3
EPS O /A 20,04 CHEF D'UMITE ArS ECOMNOMICE 10 11 7 0 4
EPSCfA 21,04 CHEF D'UMITE A2 EFA. 10 17 14 o] 3
EPSCfAF21,04 CHEF D'UMITE A2 Lawy 10 15 7 3 3
EPSCfA 21,04 CHEF D'UMITE A2 ECOMNOMICS 10 10 7 2 1
EPSC A 2204 CHEF D'UNITE AY PRESE 10 ? 7 1 1
EPSC A f23/04 CHEF D'UNITE A2 FRESS 10 10 5} 1 1
EPSC/AD 101,07 Chef d'unite AD_F Lavy B 2 4 3 0 1
EPSC/AD 101 /07 Chef d'unite AD_F EXTERMAL RELATICNE BG 2 2 2
EPSCfADS102/07 Chef d'unite AD_12 EF.A. B 2 & 3 2 1
EPSC/AD 10207 Chef d'unite AD_12 FRESS B 2 1 1 o]
EPSC/AD 102,07 Chef d'unite AD_S EXTERMAL RELATICNE B 2 1 0 1
EPSC/AD 103,07 Chef d'unite AD_S EFA. RO 2 3 2 o] 1
EPSC/AD 103,07 Chef d'unite AD_P LAy RO 2 4 3 1
EPSC/AD 104,07 Chef d'unite AD_12 EFA. R 2 & i 0 1
EPSC/AD 104,07 Chef d'unite AD_12 ECOMNOMICE RO 2 ] 1 0 4
EPSC/AD 104,07 Chef d'unite AD_12 EXTERMAL RELATICGNE R 2 3 3 0
EPSC /A0 107 07 Chef d'unite AD_P EFA. (o4 10 3 2 0 1
EPSC/AD 107 07 Chef d'unite AD_P LAy [ 10 3 1 0 2
EPSC /A0 107 07 Chef d'unite AD_P ECOMNOMICE (o4 10 2 0 2
EPSC/AD 10907 Chef d'unite AD_P EFA. FL 10 10 g 0 2
EPSC /A0 109,07 Chef d'unite AD_P LAy PL 10 & el 0 3
EPSC/AD 10907 Chef d'unite AD_P ECONOMICS PL 10 4 3 0 1
EPSC /A0 11007 Chef d'unite AD_12 EPA. PL 10 B 8 0 4
EPSC /A0 110,07 Chef d'unite AD_12 LAy PL 10 2 1 1
EPSC /A0 110,/07 Chef d'unite AD_12 E<COMNOMICS FL 10 7 2 0 a
EPSC /A0 111/07 Chef d'unite AD_? EFA SK 10 4 1 0 3
EPSC /A0 112/07 Chef d'unite AD_12 EFA SK 10 a 3 0 2
EPSC /AL 163/09 AD_? CATA PRGTECTICN 27 a 3 0 2
EPZCO/AD/198/10 - Heads of Unit [AD_% ECOMNOMICS R 2 G 4 0 4
EPSC/AD/198/10 - Heads of Unit  |AD_% EFA. R 2 a] 3 0 Il
EPZCO/AD/198/10 - Heads of Unit [AD_% LAy R 2 2 2 0
EPSC/AD/199/10 - Heads of Unit |aD_12 ECOMNOMICS R 2 & 3 0 3
EPZCO/AD /19910 - Heads of Unit  [AD_12 EFA R 2 & 3 0 2
EPSQ/AD /21,05 Chef d'unité A PRCIECT MANAGEMEMNT 10 11 & Q I}
EPSC/AD /21,058 Chef d'unité ArS PRCUEST MANAGEMEMNT 10 12 & 2 4
EPSCQ/AD /21,058 Chef d'unité A INTERMNAL MARKET 10 10 7 Q 3
EPECFAD /21,058 Chef d'unité AR EXTERMAL RELATIONS 10 12 & 3 3
EPECfAD /22058 Chef d'unité A2 PRCIECT MANAGEMEMNT 10 G A 0 3
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Status (ather
cantracts,
Language . Number of | blocked for (Rmlbe
Competifien lakel Gracda Domain (if Eieelm) | b el laureates | 45/90 days qur.euies
. (EU-) |laureates (1) available
applicable) recruted (2) and not (1)-(2(-3)
availakle)
@)
EPS[AD f22/08 Chef d'unité A2 RESEARCH 10 g & 0 2
EPSO /AL /22/08 Chef d'unité AT12 PRCJECT MANASEMEMNT 10 2 1 o] 1
EPSC/fAD f22/05 Chef d'unité Arz INTERMAL MARKET 10 12 ? 0 3
EPSS [AD f22//08 Chef d'unité A2 EXTERMAL RELATIONS 10 7 & o] 1
EPSC AL 137 /08 AD_T LAWYER LINGUIST IT 27 13 3 1 2
EPSC/AD[138/08 AD_T LAWYER LIMNGUIST AT 15 9 1 1 7
EP3 [AD /140 /05 AD_T LAWYER LINGUIST FI 15 bl 1 u] 4
EPSC [AD [158 /07 AD_7 LAWYER LINGUIST 5 27 1 u] 1
EPSO/AD 1689 /09 AD_7 LAWYER LINGUIST EE 10 & & u] 1
EPSC/AD180/0% AD_T LAWYER LIMGUIST sL 10 12 ? 1 2
EP5C/AD [30/05 AD_& LAWYER LINGUIST [y 10 13 g 4 1
EP5C/AD [41/05 AD_7 LAWYER LINGUIST FR 15 30 21 5 4
EPSC /AD [42/05 AD_T LAWYER LIMGUIST PL 10 29 17 E] 9
EP3 [AD /4308 AD_T LAWYER LINGUIST B> 2 15 14 1 3
EPSC/AD [44 /08 AD_T LAWYER LINGUIST R 2 16 10 2 4
EPSC/AD /A1 /08 AD_T LAWYER LIMNGUIST DE 15 18 & 2 10
EPSC fAD f8a/08 AD_T LAWYER LIMGUIST EL 10 11 & 2 3
EP5C/AD f30/08 AD_7 LAWYER LINGUIST LA 15 3 2 u] 1
EPSC [AD 80 /08 AD_7 LAWYER LINGUIST 328 15 4 2 1 1
EPSC/fADfE1/08 AD_T LAWYER LIMGUIST EMN 15 A 3 u] 2
EPSC fAD f82 /08 AD_T LAWYER LINGUIST 5 15 4 3 1
EPs O /AD [32/08 AD_7 LAWYER LINGUIST 5 15 & 2 4
EPSC /AD 83/06 AD_T LAWYER LIMGUIST HU 10 22 14 1 A
EP3 [AD /G308 AD_T LAWYER LINGUIST HU 10 E & 1 2
EPS /LA 14 /04 AT LAWYER LINGUIST EL 15 12 g u] 4
EPEO/JAD 10007 AD_LA TRAMNSLATION EM 15 15 14 1 3
EPSC/AD/118/05 AD_LA TRAMNSLATION (023 10 14 13 1 2
EPSC fAD /11808 AD_LA TRAMNSLATION [y 10 1% 12 1 &
EPSC /AL /11905 AD_LA TRAMNSLATION LT 10 22 17 2 3
EPSC/AD /117 /05 AD_LS TRAMNSLATION LT 10 11 g u] 3
EPSC [AD 120 /00 AD_LA TRAMNSLATION L 10 30 25 1 1
EPSC AL 121 /08 AD_LS TRAMNSLATION AT 10 7 & u] 1
EPSO/AD[122/08 AD_LA TRAMNSLATION sk 10 15 12 u] 3
EPSC/AD[123/05 AD_LA TRANSLATION EL 10 34 30 2 2
EPS AL 131 /08 AD_LS INTERPRETATION HU 27 17 1 u] &
EPEO/AD135/05 AD_LA INTERPRETATION AT 10 1 u] 1
EPSC/fAD 14205 AD_LA TRAMNSLATION ES 27 17 & u] 11
EPSC fAD [142 /00 AD_LA TRAMNSLATION ES 27 7 u] 7
EPSC AL [143/08 AD_LA TRAMNSLATION FT 27 10 7 u] 3
EPSC/AD [143/08 AD_LA TRANSLATION FT 27 10 3 2 A
EP3O[AD /166 /07 AD_LA TRAMNSLATION BG 27 70 27 u] 43
EPSC fAD [166 /07 AD_LS TRAMNSLATION B 27 15 3 u] 15
EPSO/AD 167 109 AD_LA TRAMNSLATION RO 27 75 28 u] 49
EPSC/AD[167 07 AD_LA TRAMNSLATION RO 27 A 2 u] 3
EPSOSAD 17309 AD_LA INTERPRETATION EE 27 A 4 u] 1
EPSO/AD/174/09 AD_LA INTERPRETATION FL 27 19 14 u] A
EPSC/fAD 17507 AD_LS INTERPRETATICOMN EL 27 3 2 u] 1
EPSO fAD [176 /09 AD_LA INTERPRETATION il 27 3 2 u] 1
EPSC AL 183110 AD_LA TRAMNSLATION LA 27 33 18 4 14
EPSC/AD /183110 AD_LA TRANSLATION DA 27 7 & u] 2
EP3/AD/184/10 AD_LA TRAMNSLATION CE 27 24 4 2 15
EPSC AL 184110 AD_LS TRAMNSLATION CE 27 E u] E
EPSO/AD /185010 AD_LA TRAMNSLATION EM 27 21 g 1 12
EPSC /Al /1858110 AD_LA TRAMNSLATION EMN 27 20 ? 1 10
EPS AL [184/10 AD_LA TRAMNSLATION FR 27 10 2 1 7
EPSC AL 186110 AD_LA TRAMNSLATION FR 27 15 & 3 7
EPSC /AL /187 /10 AD_LA TRANSLATION sL 27 34 24 2 g
EPSZ /AL /187 /10 AD_LA TRAMNSLATION L 27 10 7 1 2
EPSC AL [183/10 AD_LS INTERPRETATION B 27 3 2 u] 1
EPSC/AD /18810 AD_LA INTERPRETATION B 27 ? & u] 3
EPSC/faD /188110 AD_LA INTERPRETATICMN [e] 27 A 4 u] 1
EPSC AL 188110 AD_LS INTERPRETATION SL 27 2 1 u] 1
EPSO/AD /18810 AD_LA INTERPRETATION ML 27 A 4 u] 1
EPSC /fAD [33/05 AD_LS INTERPREETATION B 2 9 g u] 1
EPSC fAD [34/08 AD_LA INTERPRETATION R 2 1& 15 u] 1
EP5C /AD [35/05 AD_LA TRAMNSLATION BG 2 145 125 12 A
EPSC fAD [36/05 AD_LA TRANSLATION RO 2 157 134 15 7
EP3O fAD /37 05 AD_LA TRAMNSLATION CE 15 a7 23 2 12
EPSC fAD [ /05 AD_LS TRAMNSLATION L 10 A5 47 7 1
EPSO/AD /505 AD_LA TRAMNSLATION sK 10 20 78 7 7
EPSC/fAD/A/05 AD_LA TRAMNSLATION (023 10 kil g0 10 g
EPS& fAD faf0s AD_LA TRAMNSLATION EE 10 5] 72 11 A
EPSC/AD/E/08 AD_LA TRAMNSLATION HU 10 ) e B 11
EPSC /Al /5 05 AD_LS TRAMNSLATION LT 10 73 &5 3 A
EP3/AD/E/05 AD_LA TRAMNSLATION AT 10 pild] 45 5]
EPSC fAD fa /05 AD_LS TRAMNSLATION FL 10 125 7a 22 27
EPSO/AD /505 AD_LA TRAMNSLATION sL 10 59 A0 5 4
EPSC fAD &7 f0s AD_LA INTERPRETATICMN DE 18 A 4 u] 1
EP5C/AD [62 /08 AD_LS INTERPRETATION EM 15 B g u] 1
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Status (ather

cantracts,
Language . Number of | blocked for (Rmlbe
Competifien lakel Gracda Domain (if Eieelm) | b el laureates | 45/90 days qur.euies
. (EU-) |laureates (1) available
applicable) recruted (2) and not (1)-(2(-3)
availakle)
@)
EPSC/AD [73/08 AD_LA INTERPRETATION IT 15 15 7 2 7
EPSCADTT 06 AD_LA TRAMNSLATION EL 15 38 13 =] 15
EPSC [ADTT 08 AD_LS TRAMNSLATION EL 15 g 1 1 &
EPS& [AD /7508 AD_LA TRAMNSLATION Fl 145 31 & u] 25
EPSC/AD 7808 AD_LA TRAMNSLATION Fl 18 & 2 u] 4
EPSC /AL 79 /08 AD_LA TRANSLATION L 15 45 27 3 14
EP3OAD (7308 AD_LA TRAMNSLATION ML 14 17 il 1 sl
EPSCfAD [36 /07 AD_LS INTERPRETATION CE 10 & 4 1 1
EPSC [AD [PT 07 AD_LA TRAMNSLATION 5V 15 31 17 1 13
EPSC/fAD /ST 07 AD_LA TRAMNSLATION SV 15 22 10 1 11
EPS/LASTT 04 AD_LA TRAMNSLATION CE 14 32 21 9 7
EPSC /LAS1E /04 AD_LA TRAMNSLATION IT 15 71 Jei=) =) 24
EPSO /LA O3 AD_LA INTERPRETATICON LT 10 23 14 u] 7
EP3O[AD /127 /08 AD_T LAWYER LINGUIST EL 15 7 4 u] 3
EPSOfAD [129 /08 AD_T LAWYER LINGUIST EL 15 13 3 1 g
EPSO/AD 13005 AD_T LAWYER LIMNGUIST ES 15 18 & u] ?
EPSC/fAD130/05 AD_T LAWYER LIMGUIST ES 18 14 3 u] 11
EPSC AL [132/08 AD_7 INTERPRETATION HU 10 E g u] 1
EPSO/AD 137 /05 AD_7 LAWYER LINGUIST IT 27 12 & u] 7
EPSC/fAD[157 07 AD_T LAWYER LIMGUIST FR 27 27 11 u] 14
EPS& AL 161 /07 AD_T LAWYER LINGUIST CE 10 7 2 u] bl
EPS AL 161 /09 AD_7 LAWYER LINGUIST CE 10 11 2 u] B
EPSC fAD 16209 AD_T LAWYER LIMGUIST L 10 & 3 u] 3
EPS/AD 174 /0% AD_T INTERPRETATICON FL 10 21 20 u] 1
EPSOfAD [175/09 AD_T INTERPRETATION EL 27 A 4 u] 1
EPEO/AD 189110 AD_7 INTERPRETATION rL 27 7 4 1 2
EPSC /Al /187110 AD_T INTERPRETATICOMN o] 27 14 13 u] 1
EPSS AL 17010 Heads of Unit AD_F TRAMNSLATION BG 12 2 u] 2
EPSC /AL /12010 Heads of Unit AD_F TRAMNSLATION LT 12 & 1 1 4
EPSC/AD /17010 Heads of Unit AD_9 TRAMNSLATION L 12 9 1 3 A
EPS& /AL 17010 Heads of Unit AD_F TRAMNSLATION MAT 12 3 2 u] 1
EPSS /AL 190110 Heads of Unit AD_F TRAMNSLATION FL 12 2 2
EPSO /AL 19010 Heads of Unit AD_9 TRAMNSLATION RO 27 3 3 u]
EPSC/AD/170/10 Heads of Unit AD_9 TRANSLATION EL 12 7 2 1 4
EPSS /AL 191 /10 Heads of Unit AD_12 TRAMNSLATION LT 12 1 u] 1
EPEO/AD /121 /10 Heads of Unit AD_12 TRAMNSLATION AT 12 1 1 u]
EPSC/AD /19210 AD_T LAWYER LIMGUIST DA 27 A u] A
EPS AL 172110 AD_7 LAWYER LINGUIST LA 27 2 1 u] 1
EPSC AL 193110 AD_T LAWYER LINGUIST CE 27 g 4 1 3
EPSC/AD /19410 AD_T LAWYER LIMNGUIST EMN 27 g u] g
EPS/AD/174/10 AD_T LAWYER LINGUIST EMN 27 E 1 4 4
EPS AL [195/10 AD_7 LAWYER LINGUIST LT 10 E u] E
EPSO/AD 195010 AD_7 LAWYER LINGUIST LT 27 2 u] 2
EPSC/AD /196110 AD_T LAWYER LIMGUIST L 27 9 ? u]
EPSS AL 176110 AD_T LAWYER LINGUIST ML 27 2 1 u] 1
EPSC/AD 19710 AD_7 LAWYER LINGUIST RO 2 10 3 1 &
EPSC/AD /19T 10 AD_T LAWYER LIMGUIST [le] 27 2 u] 2
EPS& [AD /7408 AD_7 INTERPRETATION IT 145 21 15 1 A
EP5C/AD [T 07 AD_T INTERPRETATION CE 10 B g u] 1
EPSC/AD /10507 Chef d'unité AD_12 TRANSLATION B 2 2 1 u] 1
EP3/AD/108/07 Chef d'unité AD_F TRAMNSLATION BG 2 [ 7 u] 1
EPSS AL 11307 AD_F TRAMNSLATION CE 10 5 3 u] 2
EPSO/AD 11307 AD_9 TRAMNSLATION EE 10 A 3 u] 2
EPSC/AD/113/07 AD_9 TRAMNSLATION HU 10 A 2 1 2
EPS AL 11307 AD_F TRAMNSLATION FL 10 1 u] 1
EPSC AL [113/07 AD_F TRAMNSLATION Sk 10 5 2 u] 3
EPSC/AD /11407 AD_12 TRANSLATION EE 10 4 2 u] 2
EPS /AL /11407 AD_12 TRAMNSLATION L 10 2 1 u] 1
EPS AL /152 /0% HEAD OF UNIT AD_F INTERPRETATION CE 27 2 1 u] 1
EPSC/AD /191 /10 Heads of Unit AD_12 TRAMNSLATION sK 12 2 1 u] 1
EPSC/fAD /T /05 Chef d'unité LA TRANSLATION EE 10 1 u] 1
EPSS [AD [T 05 Chef d'unité A2 TRAMNSLATION FL 10 4 1 u] 3
COMANT/EUTO 05 AET_3 EPA 10 al &4 2 15
COMINT/EUZ 10 AST_3 EPA 2 42 31 g 3
EPS [ASTA102/10 AST_3 AUDIC IMULTIMED 1A 27 2% g 3 15
EPSC [ASTA103/10 AST_3 ARCHIVES 27 a7 14 10 13
EPSO AST/ 10410 AET_4 MNUCLEAR 27 23 12 2 9
EP3 [ASTA108/10 AST_3 LAMNGUAGE EDITORS EL 27 3 u] 3
EPS [AST/106/10 AST_3 LAMNGUAGE EDITORS ES 27 2 1 1
EPEOJASTAIO7 110 AST_3 LAMGUAGE EDITORE rL 27 2 u] 2
EPSC/AST/ 10210 AST_3 PROOFREADERS IT 27 4 u] 4
EPS[ASTA112/10 AST_3 FINAMNCE 27 A3 22 16 15
EPSCAST/112/10 AST_3 HUmAMN RESCURCES 27 37 2 B 22
EPSO/AST 11210 AST_3 ICT 27 =x 35 16 14
EP3/[AST/112/10 AST_3 STAISTICE 27 38 15 5 16
EPSO [ASTS2 /04 B*3 FINAMNCE 10 4 2 u] 2
EPSO [AST (37 /07 AET_3 COMMUMICATION 27 110 7 7 28
EPSC [AST 41 /07 AST_3 ICT 27 328 280 19 47
EPSC [AST/43/07 AST_3 EPA/HUMAMN RESCURCES 2 A0 37 3 g
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Status (other
contracts, Number of
Language . Number of | blecked for

Competition label Grade Domain (if reieib| Ll el laureates | 45/90 days qur.euies

- (Eu-) |laureataes (1) available

applicable) recruted (2) and not (1)-(2(-2)

available)
@)
EPSC [AST/43/07 AST_3 FINARNCE 2 je=) 24 5 7
EPSC [AST/44 /07 AST_3 EPA/MHUMAN RESCOURCES 2 Ja i) 3 18
EPSC [AST/44/07 AST_3 FIMNAMNCE 2 28 21 3 2
EPSC [AST 45 /05 AET_4 FRALLD 18 31 14 1 14
EPSO [AST/46 /0T AST_3 LEGAL AFFAIRS 12 [=1d) 40 3 42
EPSC [AST/47 f08 AST 3 FIMNAMNCE 12 22 12 4 &
EPSO [AST/4E/05 AST_3 CONTRACT MANAGEMENT 12 53 24 1 25
EPSO [AST/42 /08 AST 3 AUDIT R 12 25 11 1 13
EPSC [AST/5/05 B*3 BUILDIMNG 15 31 24 3 4
EPSO [AST/E0/08 AST_3 STATISTICS (ECONOMICS R 12 15 11 0 7
EPSC [AST/A] /05 AST_3 LEGAL AFFAIRS 27 74 47 3 24
EPSC [AST /A2 /00 AST_3 FINAMNCE 27 128 73 5 27
EPSC [AST/B3/08 AET_ 3 CONTRACT MAMNAGEMENT 27 &l 3l 2 25
EPSO [AST/ /6405 AST_3 AUDIT 27 40 23 2 15
EPSC [AST/B6/08 AST 3 STATISTICS (ECONOMICS 27 45 24 4 15
EPSC [AST/A6/05 AST_3 MURSIMNG 27 25 17 i} g
EPSC /AST/E] f08 AST 3 LARMUCLEAR 27 104 &0 0 a4
EPSC [AST/E2 /05 AST_3 MNUCLEAR 27 38 27 2 7
EPSC AST/63/08 AST_3 MNUCLEAR 27 a7 23 3 11
EPSC [AST/64 /05 AST_3 LAMGUAGE EDITORS FI 27 4 1 i) 3
EPSC [AST/46/00 AST_3 LAMNGUAGE EDITORS L/ 27 4 1 0 4
EPSC [AST /66 /05 AET 3 LAMNGUAGE EDITORE sk 27 3 2 u] 1
EPSO [AST/E7 0T AST_3 LAMNGUAGE EDITORS Sl 27 2 1 0 1
EPSC [AST/TO08 AST 3 AUCICMULTIMED 14, 27 23 21 1 1
EPSC [AST/T1 /05 AST_3 FROGFREADERS 10 g 2 1] &
EPSC [AST/T4/08 AST_3 SECURITY 27 3l 20 0 11
EPSC [AST/TA /05 AST_3 SOCIAL WELFARE 27 35 10 1] 28
EPSC AST/E7 f09 AST_3 PROOFREADERS CA 27 4 el 0 1
EPSC [AST/E8/09 AST_3 PROCFREADERS FI 27 15 3 1] 12
EPSC /AST/E7 /0% AST_3 PROOFREADERS T 27 3 1 0 2
EPSC [AST/20,/09 AET_ 3 DATA PROTECTION 27 10 7 1 2
EPSO/AST/F2/09 AST_3 PRE-FRESS 27 21 g 3 10
EPSC [AST/F3/09 AST 3 LAMGUAGE EDITORE I 27 1 0 1
EPSC [AST 74 /0% AST_3 BUILDIMNG - Option 1 27 35 17 i1 12
EPSC [AST/24/09 AST_3 BUILDING - Option 2 27 29 14 0 14
EPSC [AST/F4 /09 AST_3 BUILDING - Option 3 27 17 g8 1 g
EPSC [AST/24/09 AST_3 BUILDING - Option 4 27 a9 17 8 14
EPSC [AST/?5 /09 AST_3 PROCFREADERS EE 10 11 2 i) 9
EPSC [AST/F7 09 AST_3 PROOFREADERS FL 10 17 1 0 1&
EPSC [AST/F8/0% AST_3 PROCFREADERS sL 10 14 3 2 11
EPSC [AST/F%/09 AST_3 PROOFREADERS EM 27 1& 7 0 7
EPSC /B /23,04 AET_3 CHEMISTRY /BIOLOGY 15 A0 34 4 10
EPSC /B /23704 AST_3 ELECTRICITY 14 11 5 3 3
EPSC /B /23,04 AET 3 PHYEICE 18 a9 24 4 11
EPSC [AST/3EB/07 AST_3 PROOFREADERS FR 14 20 12 0 g
EPSC JAST/T2 /08 AET 3 PROOFREADERS ML 18 17 4 u] 13
EPSO [AST/TS/0G AST_3 PROOFREADERS S 18 17 4 1 12
COMFINT/EUT 008 FAST] AST_D Secratarnal fisld 10 &5 &5 3
COMAANT/ELZ10/ASTN AST_D Secretarial field 2 T a2 15 2
EPSQ JAST/100/09 AST_D Secratarnal fisld BG 2 71 &0 B 5
EPSOAST/101/0% AST_D Secretarial field R 2 120 27 B 17
EPSO/ASTA1110 AST_1 Secraetarial field DA 27 = 4 2 3
EPSO/AST/TI 10 AST_D Secretarial field DE 27 =) 30 15 14
EPSC/ASTA1110 AT Secretarial field Er 27 25 13 22 7
EPSO/AST/TI 10 AST_D Secretarial field Es 27 22 13 4 bl
EPSC/ASTA1110 AT Secretarial field FR 27 57 &3 19 A
EPSO/AST/T11 /10 AST_1 Secretarial field T 27 bl 4 0 1
EPSC/ASTA1110 AT Secretarial field ML 27 29 14 11 4
EPSC/AST/111/10 AST_1 secratarial field FT 2 18 g 4 &
EPSC/ASTA1110 AT Secretarial field B 27 21 g 2 11
EPSC [AST/AT /05 AST_1 SECURITY 27 35 28 7 &
EPSC /AST/EE/08 AT MECHAMICE 27 27 16 1 11
EPSC [AST/E7 /05 AST_1 LABORATORY 27 30 15 1 11
EPSO /AST 608 AST_D BUILC M 14 24 17 2 3
EPSC [AST/E0/05 AST_1 EMGIMEERIMNG 27 41 20 3 18
EPSO [AST/6E/08 AST_D MURSING 27 -] el 0 3
EPSC [AST/TE /05 AST_1 SOCIAL WELFARE 27 10 1 1] 9
EPSC/ASTSTT f09 AST_D Secretarial field (=4 10 1& 10 1 5
EPSC [AST/TE/09 AST_1 secratarial field C5 10 = 44 10 13
EPSO /ASTSTR /09 AST_D Secretarial field EE 10 55 37 5 14
EPSC [AST/E0/09 AST_1 secratarial field HuU 10 &2 47 1 14
EPSO /AST/E1 /09 AST_D Secretarial field LT 10 77 454 7 1a
EPSC [AST/E2/09 AST_1 secratarial field v 10 ar 43 G 13
EPSC [AST/E3/07 AT Secretarial field T 10 41 27 6 g
EPSC [AST/84/09 AST_1 secratarial field PL 10 [ia] =) 3 17
EPSC [AST/B6/07 AT Secretarial field Sl 10 45 34 3 11
EPSC [AST/B6 /0% AST_) Secrataral field sK 10 72 53 =) 14
TOTAL 10.400 6.300 912 3.188
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1.4.3. Planned competitions

The table below provides a summary of the following 2 pages of detailed information on
competitions ongoing or planned by the EPSO.

Number of expected laureates from ongoing and planned competitions by function group

. Mon-Lingustic profile Lingustic profile
- Total
ompetiion AD AST Holl Other ADL AST-T. ot
EU-27 906 1.017 2 1.103 £70 12 3710
Croatia 67 14 17 154 14 266
Total ] 1.031 1% 1.103 824 26 3.976




OMNGOING CTOMPETITIONS AS OFOT1/04/2012

Number of candidates

MNumber of

Competition label Grade Domain (field) Extension Lunglzluge Gif Numl_:ver = invited to assessment laureates Lenzanes (TEH
(EUR-) applicable) candidates expected by
phass expectad
COMIADATAD AD11 Senicr Econcmists EURZ27 383 45 foreseen 15 July 2012
COMAD1-210 CHEMISTRY BICLOGY
ADaADT 2 HEALTH SCIENCE EURZY 1707 225 a9 Cctober 2012
COMIAD 3-4 10 ADELADT PHYSICS EUR27 441 a2 21 Cctober 2012
SUAMNTITATIVE
COMIADT-510 ADaADT POLICY AMALYSTS EURZY 1267 2179 ad Cctober 2012
O FAD 210010 ADEfADT |SPATIAL SCIEMNTISTS EUR27 527 E=lv] 22 October 20012
EMWIRMMEMTAL
CoOMLAD11-12410 ADsADT SCIEMTIETS EURZY 18856 7 28 Cctober 2012
COMIAD13-14710 ADESADT [ENERSGY SCIEMTISTS EUR27 a17 107 30 Cotober 20012
EFSC Al 20611 ADT EURZ27 BS S&121 47 foreseen ¥l
EPSC /Al 202011 ADT EUR27 EE 17/33 33 foressen &5 July 2012
EPSC/aDl 210011 ADT . : EUR27 HuU 457190 &3 foressean 1447
Lerneyer Linguists
EPSS/AD 211411 ADT 2 channels: EURZ27 AT 44 f0 15 forseen =¥} Sotokber 2012
EPSO/ADf212/11 AD7  |Cod FEPaCouncil EURZT PL &6/100 &7 forseen 14/5 Nognger
EPSC/AD 213111 a0T EURZY sL 0/74 15 foreseen Q5 July 2012
EPSC /AL 214411 AT EUR27 B 22/34 451 7ie
EPSC/AST 113411 EUR27 Erl 433 12 foresean =}
EFSO/AsT/ 11411 AST3 Language editors __EURZ2Y IT 1231 12 foresean =} June 2012
EFPSO/ART/11511 EURZ27 AT A3 14 =}
EPSO/AST/114811 EUR27 S 45 12 =]
EMNJES/ET/FRS 8493
. . ML [Et 1237 18/7/3/2/5/57 N
EPSC/AD 215111 ADE Communication EURZF PLAPT/SKSLIS Es: 1133 199 7454315 April 20 12
V FR: 1321)
EPSC/AD 216711 ] EUR2Y (o 2732 &0 1%
ERSC/Aan 217411 A0 __EURz27 HLU 1241 [=ta] 23
EFSC/AD 216011 ADS EUR27 LT 427 [=t=] 22 April - June
Translators
EFSO/AD 215011 A5G __EURz7 AT 177 42 5% 2012
EPSC /Al 220011 Al EUR27 PL 1032 72 21
EPSO/AD 221411 A0S EURZ27 K &5 a4 19
EPSO/AD 222411 205 EUR2T s 28 12 dune 2012
ADT I ] iy 2012
EPSO/AD 223711 L8 EUR2T L 40 1 dune 2012
ADT Tl 2 gy 2012
EPSOIAD f224 711 A0E Interpreters EUR27 AT 18 7 Lele] Jupe 2012
ADT Z 2 Wiy 2012
EPSC/AD 225711 A0S EURZ7 s 15 o June 2012
ADT 7 = iay 2012
EPSO/AD 226111 ADT EURZ27 ES 182 44 by 2012
EPSO/AD 227 /11 A0 Archivists EURZY Fo4 3% 13 Jurne 2012
Technaologies de
I'nformation et de
la Cormmunication
[T A48 @& 31 July 2012
1. Infrastructure ot
services
EPSC /Al 228111 AT infermatiques EURZY
2. Infrastructure et
services de 335 a2 15 July 2012
télécormmunications
3. Systarmas 1257 &2 22 July 2012
d'information
CToopération et
EPSC/AD 229111 AT gestion d'aide aux EURZY 2904 144 45 July 2012
pays tiers
EPSC/CAST/S/1-23/2011 TRAMSLATORS = EURZ7 2577 e o33 ey - October
Function Group IV 2012
June-
AT Agence IT [HOME] ICT (3 profiles) EURZ27 1943 nia 170 September
2012
EL 1517 Mot known yvet 25
EM 1540 Mot known yvet e
EE 128 Mot known yet 11
EPSO/fASTAIITM ASTI Secrélaires [257°) EUR 27 FI 1256 Mot known yet 28 July 2012
FR 3135 Mot known yvet &2
A 41 Mot known yet 18
HuU 450 Mot known yet =]
T 3420 Mot known yet 28
(Fsl\;\oncefAccounion 3.78% Mot known yet &2
EPSO/ASTAIIEN] i i s t =3
/ :" S/ AETS Cormmunication EURZT 4442 Mot known yet 37 aptamizer
AT [152%) Froject and 2012
contract Mot known et a3
management 034
Educateurs/
EPSC/CAST S/2/2012 puéricultricess EURZF 2471 nia 310 June 2012
jardiniéres d'enfants
EPSO/CAST/S /3/2012 Building EURZ7 ongoing nia 247 No‘;s:gber
A8 EPa EURZ7 Mot known yet &
AlT EURZT Mot known et =]
als Lerar EUR2F Mot known yet a1
EPSC /Al f230 /12 AT EURZY Mot kncwn yet 12
ADE ADE Audit EURZF angoing Mot known yet 35 Cecember
EFSO /Al 23112 oT EURZY Mot known yet & 2012
ADT ADa Cormmunication EURZY Mot known yet 28
ADTF EURZY Mot known yet 14
Etnlal . EURZT Mot known et 24
External Relations
alF EUR2F Mot knowrn vet 7
3.338
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PLANMNED COMPETITIONS AS OF O1/04/2012

Extensien |Language (if T 25 & Lavureates lists
Competition label| Grade Demuain {field) (EUR-) o glicc?ble) laureates exnected b
PP gxpected P ¥
EPSO/AD232/12 AD12 Head of Unit BG EUR2T BG 2 1 Oclober2012 |
December 2012
January 2013
''''''''''''' IEC
OPTI1- 11
EPsCfal /... 12 EUR2T EM SPT- 25
OPT1- 24
EPSCfal /... 12 EUR2T ET P2 @
OPT1- &
EPSO /el /.12 EURST FE OPT2- 12
OPT1- 25 )
ADSE Translators Apatil 2013
EPSC AL A12 EURST LETSY OPT2- @ o]
OPT1- 32
EPSCfal /... 12 EURST IT P &
OPT1- 20
EPSO /el /.12 EURST L OPT- T
2OPT1- 18
S I R 1= o N . oprzy | o
EPSO/ADS 12 aes EURZT D B May 2008
EPSO/ALS. 12 ) AT L2 R S 10 ) Aenil2ols
EPSC/ADS 12 | sos ] EURZ7 DE A May 2013
EPSO/ADS. 2 ) ADT Interpreters CEUR2T A E ) Apnlzo1E
EPSO/ADS. 12 | oo EURZT | BN SR April 2013
EPSO/ADS. 12 ) ADS L EUR2T T LSS S oy 2013
EPSO/ADS 12 o2 IS W BURZS | 10 April 2013
ERSOSAD 23312 . ) OPT1- 45
_____________________________________
ERSOSAD 23412 ADS Interpreters Croatia Croatia 15 MG? 2013
_____________________________________ AT N T T e | epitzoia
EPsoapfzasfiz | ADT | Lawyeringuisie | Groctia | T Croatia | Tiafas | Aprizoia
Heads of Unit
ERSOSAD .12 ADPS ADIZ ADT Croatic Croatic 17 March 2013
_________________________________________________________________ P12
EPSO/ASTL 12 T Proofreaders Croatia | Croafia [T (I . Moy 2013
EPsO/AsT/.12 | ssts Language edifors | Croatia | Croatia | 14 | February 2013
APE
Dot . .
EPEO/AD /... A12 ADSS ADT ECO Croatia Croatia &7 July 2013
Audit
5358
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1.5.

1.5.1.

Overview on 2011 mobility of officials

Within the Commission

Commission internal mobility of officials between DGs by fiunction groups i 2011

A1l Establishment plans
DGsf3ervices AD 5T Total
AstivalsDepattures] Balance | Amivals [Depattures| Balance | Asmvals [Departures| Balance
Agriculture and Rural Development DG 13 25 -12 18 24 -f 31 49 -18
Budget DG 18 16 2 10 13 -3 2 29 -1
Bureau of European Foliey A dwizers 1 1 1 1
Cahinets 12 16 -4 18 16 2 a0 32 2
Climate Action DO g 13 -3 2 3 -1 10 & 6
Communication DG a0 29 9 14 22 -8 34 3l -17
Copetition DG 37 3 34 12 g 4 49 11 38
DG for Interpretation 2 2 2 1 1 4 3 1
Economic and Financial &ffairs DG 15 18 3 11 13 -2 i 3l 5
Education and Culture DG 10 14 -4 7 14 -7 17 a8 -11
Employment, Social Affairs and Equal Opporturities DG 31 29 2 20 21 -1 51 50 1
Energy DG ] 16 -10 15 11 4 a1 a7 -6
Enlatgement DG 9 12 -3 o 4 3 18 18
Enterptise and Industry DG i 29 -2 ) 15 7 49 44 5
Environment DG 11 12 -1 3 3 18 17 1
Europedid Development and Cooperation DS 42 25 17 ] 13 13 63 38 30
European Anti-Fraud Office 7 1 -3 o 7 2 18 17 1
European Persormel Selection Office 2 1 1 3 3 2 7 4 3
Eurostat 3 7 -2 10 9 1 13 16 1
Foreign Poliey Instnuments Setvice g 5 3 o 4 5 17 q 8
Health and Consumer Protection DG 16 16 g 22 -14 24 38 -14
Home Affairs DG 18 19 -3 7 3 -1 a3 7
Human Ressources and Secuity DG 9 16 7 a5 25 34 4
Humanitatian Aid DG i 13 -7 3 i -1 11 19
Informatics DG 3 6 -1 11 10 1 18 &
Information Soeiety and Media DG 30 28 2 10 10 40 38 2
Internal Audit Dervice 3 3 3 3 8 b
Internal Matket DG 3 9 14 18 3 13 41 14 27
Toint Research Centre 13 16 3 2 17 R a1 33 -12
Justice DG a0 22 -2 14 11 3 34 33 1
Legal Service 1 8 7 4 3 1 5 11 -6
Il asitime Affairs and Fisheries DG 10 17 -7 2 3 3 18 2 -4
Il ohility and Transport DG 14 17 3 12 11 1 26 28 2
Office for Infrastructure and Logistics in Brussels 8 3 5 4 -4 8 7 1
Office for Infrastructure and Logistics in Luxembourg 1 3 -2 2 4 -4 3 7 -4
Payhlaster Office 2 5 -3 7 7 a 12 -3
Publications Office 3 i -3 g 7 1 11 13 -2
Regional Policy DG 9 9 9 10 -1 18 19 -1
Research and Innovation DG 34 34 30 20 10 64 34 10
Secretatiat general 13 18 5 19 17 2 32 35 -3
associations 2 3 -1 4 2 2 ] 3 1
Taxation and Customs Union DG 2 3 3 f 7 -1 14 12 2
Trade DG 16 20 4 11 10 1 7 30 -3
Translation DG 16 7 9 14 12 2 30 19 11
TOTAL 564 587 -23 467 444 23 1031 1031
TOTAL withowt reorgamisations nor cerfifications S6d Sod 444 444 I 008 I o0

NE: Tnlike years before 2008, the mobiity between DGs has been caleulated on basis of the Sysper2 database.

Seope of tha analysiz: all officials having moved, for all adgets and all establisment plans.
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—ommission internal maohility of officials
between Dizs for the perod 1990-2011

YEAR AD AST TOTAL
1950 317 517 534
1951 216 461 b7
1952 211 47E ka7
1953 275 532 558
1954 218 511 729
1955 230 527 75
1956 296 554 860
1957 370 729 1.0599
1998 402 700 1102
1959 374 Fig4 1.055
2000 445 b7 4 1.120
2001 572 784 1.356
2002 B10 77 1.388
2003 361 816 1977
2004 466 831 1.347
2005 344 k39 433
2006 394 F39 1.0593
2007 425 G32 1.060
2008 RO BE3 1.270
2009 = 526 1.1595
2010 518 531 1,359
2011 564 444 1.008

TOTAL 7.818 12.843 20,661
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1.5.2. Between the Commission and the other institutions

Movements of posts between the Commission and other institutions have been identified and
summarized in the table below. Interinstitutional movements in which the Commission is not
involved are not listed below and should be obtained from other institutions. For the period 1
January to 31 December 2011, as last year, movements reveal, if we take out the transfer of staff
to the EEAS at the latter's creation, an ever greater negative balance to the detriment of the
Commission (inputs - outputs), particularly to the benefice of the European Parliament.

Iobility between the Commission and other ETJ Institutions an bodies,

by function groups m 2011
AD AST TOTAL 2011
Institutions/bodies Depatiies | 4 ivals to Departutes | 4 ivals to Depatites | 4 vals to |Balance| | Balance
from .. |Balatice from .. |Balance from .
. |Commission .. |Commission . |Commission| 2011 2010
Commission Commission Commission

Coutcil of the BT 9 b -1 12 3 -7 21 13 -3 )
Pattiament 29 9 20 31 4 47 & 13 A7 -37
Coutt of Justice 2 9 7 4 3 -1 ] 12 ] 9
Coutt of Auditors 3 5 1 f 5 1 11 10 2
European Economic and Social Committee 7 3 -4 5 3 -2 12 i -f
Committee of the Regions 3 5 1 1 f ] 3
European External A ction Service 587 24 563 517 15 502 1.104 39 -1 065
European [nvestment Bank 2 -2 2 -2
European Data Protection Supervisor 1 3 2 1 -1 2 3 1
Decentralised bodies (*) 3 2 - 5 1 -4 13 3 -10 -3

TOTAL 645 68 577 596 38 -558 1241 106 -1.135 =9
TOTAL without European External Action Service 58 44 -14 79 23 56 137 67 -70 <9

(*) excluding executive agencies.

Commission Human Resources 2012 — The current situation / 50



COMMISSION HUMAN RESOURCES —
THE REQUEST FOR 2013 DRAFT BUDGET



2.1.

2.1.1

COMMISSION HUMAN RESOURCES — THE REQUEST FOR 2013 DRAFT BUDGET

2013 Draft Budget: the global request for human resources

The overall picture for year 2013

In a context where rigorous cost savings and maximum efficiency are demanded on all public
administrations, the Commission is firmly committed to acting responsibly and to leading by
example. The Commission's statement of estimates for 2013 (hereafter "Draft Budget" or "2013
DB") translates its proposal to reduce staff by 5 % over five years® into concrete budget
terms, without prejudice to a limited request for additional staff in order to cope with the
expected accession of Croatia to the EU as of 1* July 2013. All new activities not linked to
enlargement will be covered through efficiency gains and redeployment.

This results in a 1,18 % reduction of all Commission staff across all headings of the
multiannual financial framework, including a reduction of establishment plan posts (-263 posts)
and a reduction of external personnel (-141 estimated full-time equivalent units - hereafter
‘FTE’).

In September 2011, the Commission communicated to the budgetary authority its estimate of
additional resources required for the Croatian accession®. In line with its total net need for
reinforcement over 3 years to manage the enlarged Union, the Commission requests as of
01/07/2013 a net reinforcement of 125 FTE for 2013 (114 establishment plan posts and
appropriations for 11 external personnel) and the conversion of appropriations into posts for 28
of the 46 FTE frontloaded in 2012.

Including this enlargement-related request, the Commission is presenting a 2013 statement of
estimates that reduces its human resources for the third year in a row!'9, with a net
reduction of 279 FTE (121 posts and 158 estimated FTE of external personnel).

Under the above constraints, delivering on the Europe 2020 strategy for smart, sustainable and
inclusive growth requires more than ever major prioritization and redeployment efforts detailed
under point 2.2.3. below.

8  Communication from the Commission to the European Parliament, the Council, the European Economic and Social
Committee and the Committee of the Regions: A budget for Europe 2020 (COM(2011)500 final of 29/06/2011); Draft
Interinstitutional Agreement between the European Parliament, the Council and the Commission on cooperation in
budgetary matters and on sound financial management, Article 23 (COM(2011)403 final of 29/06/2011).

9 Amending Letter No 2 to the 2012 Draft General Budget 2012 (COM(2011)576 final of 16/09/2011) : 46 FTE in 2012,
125 FTE in 2013 and 213 FTE in 2014

10" _17 FTE in the 2012 Draft Budget, -100 FTE in the 2011 Draft Budget.
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2.1.2.

Overview of establishment plan posts & estimated FTE of external personnel requested for
2013 - by category of personnel
Commission human resources: split by category e
33.245 | |34.101 | 33.822
35.000 % — f”? DE;;?Sbllishment plan
30.000
=
z
g 25.000 D Contract Agents
E 25.065 24,944
& 20.000 24.137
&
£
+=15.000
2 o epere (SNE). Agens
L 10.000 Stapff& Sewicel e
PN N NN velops &Loca
%\'@N .126\ %]01\ Ager:tsp& ér:nt hlolders
5.000 &\\\& \\\\\\\ ofhe JRC at HQ
7/42'331_/& 72282777 %2-291% OLocal Agents & SNE in
0 1.589 1.628 1596 Delegations and
T Representations
HR in place as HR as HR requested in

of 1/4/2012

authorised in
2012 Budget
(Estimates)

DB 2013
(Estimates )

(13 &z included in the budgetary statements or estimated on the basis of average costs and expected distribution between categories.
(2 Excluding external personnel financed from earmarked revenue.
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2.1.3. Overview of establishment plan posts & estimated FTE of external personnel requested for
2013 within and outside Heading 5 of the MFF

Commission human rescurces: split by heading of the MFF (1) (2)
l 34.101
33.822

35 000 33.245

30.000 ~

25.000
=
©
E =] Finar!c:ed autside
.220000 heading &
S
o
O
4] mFinanced under
.§1 5000 Heading 5
E
L

10.000

5.000
D I T
HR in place as of HR as authorised in  HR requested in DB
1/4/2012 2012 Budget 2013 (Estimates )
(Estimates)

{1} As included in the budgetary statements or estimated on the basis of average costs and expected distribution between categories.
{2) Excluding external personnel financed fram earmarked revenue.
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2.2

2.2.1.

2.2.2.

2013 DB: the establishment plans

-1 % posts reduction

The Commission translates its proposal to reduce EU staff by 5 % over 5 years by a 1,18 %
reduction of all Commission staff across all headings of the multiannual financial framework,
including a 1,05 % reduction of establishment plan posts (-263 posts) and a 1,56 % reduction of
external personnel (-141 estimated full-time equivalent units - hereafter ‘FTE”).

Including the enlargement-related request of 125 FTE, the Commission is presenting a 2013
statement of estimates that reduces its human resources for the third year in a row!!, with a
net reduction of 279 FTE (121 posts and 158 estimated FTE of external personnel).

This staff reduction, taken together with the limited staff increase in the 6 executive agencies to
which the Commission has delegated implementation tasks (+47 FTE between 2012 and 2013),
leads to a total of exactly 1 % staff reduction (Commission & executive agencies together).

Enlargement related request

The reinforcement in Commissions staff strictly needed to manage the Union enlarged to
Croatia, taking account of all redeployment possibilities, was communicated to the budgetary
authority in September 2011!2. It amounts to a net need of 384 additional FTE over 3 years:
46 FTE frontloaded in 2012, as granted by the budgetary authority, followed by a 1% instalment
of 125 FTE in 2013 and a second and last instalment of 213 FTE in 2014. In line with this
communication, the Commission requests 125 FTE for 2013 (114 establishment plan posts and
appropriations for 11 external personnel) and the conversion of appropriations into posts for 28
of the 46 FTE frontloaded in 2012.

The tables reproduced below summarize the resulting net -1 % staff reduction for Commission
posts and external personnel alike and put it in perspective the -1 % staff reduction as applied in
posts (only) by the other institutions, based on exploitable information received by the
Commission for the purposed of the 2013 statement of estimates.

I _17 FTE in the 2012 Draft Budget, -100 FTE in the 2011 Draft Budget.
12 Amending Letter No 2 to the 2012 Draft General Budget 2012 (COM(2011)576 final of 16/09/2011).
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2.2.3.

Exploiting all redeployment possibilities

In the light of this overall staff reduction, huge efforts are imposed on Commission services to
get Europe growing and creating jobs with less resources. This means: ever greater
rationalisation, reprioritisation and more creative arrangements illustrated by:

Without prejudice to further redeployment efforts in the course of 2013, the redeployment
of more than 250 posts between directorates-general, identifying all possible efficiency
gains, notably by further moving staff away from administrative support and coordination
functions to concentrate on political priorities. This redeployment allows for the
reallocation of posts where they have the greatest potential to drive growth and jobs,
namely to fully implement the new European economic governance, in particular to
develope a better knowledge and analysis of the Member States specific situations, unleash
the potential of the Single Market, stabilise and secure a financial system supporting the real
economy, ensure an area of security and justice and to ensure a larger access of our products
to markets outside the EU;

In addition to some major reorganisations like that of the Joint Research Centre (affecting
912 posts), an unprecedented effort to redeploy posts within individual directorates-
general (almost 600) to operational activities, concentrating reinforcement on policy
making and adjusting resource allocation to priorities, as illustrated in table below;

by the various programme countries teams set up throughout the DGs, or the scaling down
activities which are today less relevant or important than they may have been in the past;

Finally the continued exploration of all flexible arrangements. The mechanism of
pooling expertise for specific time-bound tasks is still being used to allow temporary
posting of officials within services facing a sustained enhanced workload. The setting up of
the Commission's Task Force for Greece in July 2011 is certainly one of the most telling
examples, and as a general rule, the Commission will continue to allocate staff
temporarily to serve time-limited activities. This mechanism has proved a dynamic and
flexible way to face peaks in workload and to return posts when the peak is over,
contributing to dynamic human resources management.

Internal redeployment effort within individual DGs

Work profiles Work profiles

Net result
reduced reinforced el res

Establishment Plan Pogsts

Administrative Support -101 39 -62

Greneral coordination -37 22 -15

Budgetary management & antifraud -114 20 -24

Law making, monitoring and enforcement -32 61 29

Linguistic

-4 5 1

Programme management -63 Q7 34

FPolicy making -211 258 44

Communication -33 26 -7

Total DGs -S95 595 0
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2.2.4.

2.2.5.

2251

Adjusting staff structure to future needs

Serving priorities with ever scarcer resources also required a continued adjustment of the
structure of establishment plan posts linked to the reduction of clerical tasks and the growing
need for administrators. This need translates into a 2013 DB request for a budgetary neutral
upgrading of some 228 establishment plan posts, of which 209 on the Commission operating
budget, 2 for EPSO, 3 for OIB and 14 on the research establishment plans.

In addition, the Commission requests some transformations of posts into appropriations for
external personnel as a result of the return of former D*-posts as they become vacant (14 posts
to be converted into appropriations for contract agents as agreed in the framework of the reform
of the Staff Regulations) and the gradual return of posts agreed at the creation of the
administrative offices (29 posts also to be converted into contract agents), accompanied by a
request to transform a limited amount of appropriations for external personnel into posts
to ensure the required stability of staff (30 requests in addition to the above-mentioned
conversion of appropriations into posts for 28 of the 46 FTE enlargement-related reinforcement
in appropriations for contract agents frontloaded in 2012).

Other transformations to the establishment plans
Commission establishment plan- Operating Budget

Career policy measures:

In order to follow the career policy measures applied by the Commission (Article 6 of the new
Staff Regulations and, for officials recruited before I May 2004, Articles 6, 9 and 10 of Annex
XIII), the following conversions will be requested for 2013:

ADI6 ASTI 10
ADIS AST10 130

ADI14 +75 - AST9 -50

ADI3 +165 ASTS 20

ADI12 =320 - AST7 +30

ADILI 1190 o AST6

ADI0 4150 - ASTS -60

AD9 1310 AST4 1180
ADS +80 - AST3

AD7 160 AST2

AD6 1110 o ASTI 2120
ADS -520

Conversion of former D* posts into appropriations for contract agents:

In accordance with the principles approved in the last revision of the Staff Regulations, a certain
number of former D* posts will be transferred into appropriations. This allows the Commission
to recruit contract agents as referred to in article 3a of the Conditions of Employment of Other
Servants (‘CEOS’) in Function Group I.

Accordingly, the modifications requested to the establishment plan for 2013 include the
conversion of 14 posts (2 AST7, 5 ASTS and 7 AST4) into appropriations for contract agents
either already advanced in 2011 and for which posts are currently frozen or for which the
conversion is already planned further in 2012.
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2.2.5.2.

2253

Conversion of appropriations for external personnel into posts of the Commission establishment
plan

In order to secure sufficient staff stability to perform different specialised tasks, in particular in
the financial management of external aid action programmes, trade negotiations and the
stabilisation of financial markets, the Commission requests the conversion of appropriations
corresponding to 50 contract agents (Function Group IV) into establishment plan posts. This
figure includes the conversion for the last 6 months of 2013 of appropriations into posts for 28
of the 46 enlargement-related FTE frontloaded in 2012 in view of the accession of Croatia.

31 of these posts are requested in function group AST, that is to say the same function group as
those posts reduced in the establishment plans of the Offices (29 AST posts) or in the
Commission (14 former D* posts) and 19 posts in function group AD. The split is as follows:

ADS 19
AST6 5
ASTS 12
AST4 10
AST3 1
AST2 3
Total 50

Establishment plans of the offices

Career policy measures:

The administrative offices, EPSO and OP will rely on the Commission to cover their promotion
needs (technical exchanges with the Commission establishment plan).

In the case of OLAF, the establishment plan also includes the estimated number of adjustments
needed to cover the promotions in accordance with the Staff Regulations.

Conversion of posts into appropriations for contract agents:

In accordance with the Communication of 06/11/2002 relating to the creation of the
administrative offices!3, the establishment plans of the administrative offices will consolidate
the conversion of posts into appropriations for contract agents already made in 2011.
Accordingly, it is proposed to reduce the establishment plan of the Offices by 29 AST posts
(OIB: - 17, OIL: - 7, PMO: - 5).

Conversion of temporary and permanent posts:

In the case of OLAF, it is proposed to convert 2 temporary posts AD9 into 2 permanent posts.

Transfer of activities and other technical adjustments between establishment plans (Council &
Commission)

For 2013, the agreed transfer of certain activities between services results in the following
movements of posts between establishment plans:

13 Communication from Mr. Neil Kinnock: 'Creation of three administrative Offices' Doc C(2002) 4367f, 4368f and 4369
final of 6™ November 2002.

Commission Human Resources — The request for 2013 Draft Budget / 59



2.2.55.

2.2.6.

— 2 AST4 are transferred from OIB to DIGIT in the framework of the Information Technology
Infrastructure Consolidation (ITIC);

— 19 AST and 1 AD are transferred from the offices to the Commission following 2012
redeployment of posts to serve Commission priorities;

Besides, technical adjustments between the Commission establishment plan and the
establishment plan of the Offices are necessary to regularise the movements of posts that
occurred in 2011, resulting from both the promotion exercise and the mobility of officials!4.

Commission establishment plan- Research budget:

Indirect Research

The 2013 establishment plan for research indirect actions is reduced by 1 % as part of the
overall reduction of 5 % staff over five years. To this end, 19 posts are deducted from the 2013
establishment plan requested for research indirect actions, whilst 5 posts are requested in 2013
in line with Amending Letter No 2 to the 2012 Draft General Budget 2012 for enlargement-
related purposes.

The Commission statement of estimates for 2013 integrates a modification of the establishment
plan for research indirect action in order to upgrade 6 AST6 into 6 AD5 for RTD so as to
upgrade the work profile of staff dedicated to the follow up of indirect research activities.

Finally, the 2013 statement of estimates for the Commission integrates a modification to the
establishment plan of the indirect research budget in order to follow career policy measures
(Article 6 of the Staff Regulations) applied by the Commission.

Direct Research

40 posts are deducted from the 2013 establishment plan for research direct actions as part of the
1 % linear reduction of all Commission establishment plans and the Commission's
redeployment efforts.

The Commission statement of estimates for 2013 integrates a request to upgrade 8 AST6 into
8 ADS in the establishment plan of the Joint Research Centre in order to upgrade the work
profile of staff dedicated to the research activities.

The 2013 establishment plan requested for the Joint Research Centre plan also reflects
modifications requested to follow career policy measures in accordance with Article 6 of the
new Staff Regulations as applied by the Commission.

Net impact of the overall request

The overall impact of requested movements and adjustments on all establishment plans may be
summarised as follows:

14" This procedure is described in decisions taken in 1980 on the exchange of posts between the Commission's Operating
Establishment Plan and that of the Publications Office (OP), to take into account the promotion of OP officials and the
mobility in the previous year. To regularise the effective movements of posts, a technical adjustments in the
corresponding Establishment plans is made, by means of an exchange of posts between the Commission Operating
Establishment Plan and that of OP. The same procedure is also applied to the Administrative Offices (OIB, OIL, PMO)
and EPSO.
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2.3.

2.3.1.

2013 DB: appropriations for the external staff

-1 % staff reduction

Commission external personnel is not exempt from the 1% instalment of staff reduction of
5 % over 5 years proposed by the Commission as part of the MFF proposal, as reflected into
the 2013 Draft Budget.

Taking account of a limited reinforcement of 11 contract agents requested as of 01/07/2013 to
manage the Union enlarged to Croatia and the conversion of 28 FTE of contract agents into
posts as of the same date, the contribution of external personnel to the Commission staff
reduction for 2013 is illustrated in the table below, both for appropriations of external personnel
and their corresponding estimate in full tme equivalent units under heading 5 and under other
headings:

External Personnel Commission

Evolution
2012 Budget 2013 Croatia| 2013 Budzet 20132012

() request
Excluding Croatia Including Croatia

2013 Budget Fvolution 201372012

Undet Heading 5 4644 4.587 -1,23% W57 -17 4.570 -4

Dutside heading 5 4392 4.308 -1.91% -34 4.308 -84

Total Commission External Personnel 2036 8895 -156%0 -141 -17 8878 -158

*Estimated full titme equivalents units (FTE) based on average costs

2.3.2.

Evolution of external personnel financed under Heading 5 of the MFF

Except for a reserve estimated at 23 full-time equivalent units to be redeployed to s specific
policy areal’, a limited number of enlargement-related contract agents and the effect of
conversion of appropriations into posts, appropriations for sub-posts for external personnel
under the global envelope (contract agents and agency staff (‘intérimaires’), technical
assistance and seconded national experts proposed under XX 010201 lines) are frozen at 2012
level. With the estimated salary adjustment!®, the freeze results in a reduction estimated at -
61 FTE.

Similarly, the freeze of appropriations for external personnel under other budget lines under
heading 5 of the MFF, both for personnel at headquarters and in delegations, accounts for a
reduction estimated at -13 FTE.

15" This redeployment concerns notably the need to ensure, within the global 1 % staff reduction, the appropriate
administrative capacity of the Commission services with regard to actions related to Member States under financial
assistance, the needs for which were not yet completely foreseeable at the time of preparing the 2013 Draft Budget.

16 Expected salary adjustment 2013 (1,6 %) as well as EUR 0,8 million security in view of the likely ruling of the Court of
Justice of the EU on the salary adjustment 2011 (difference between the original estimate of 0,9 % integrated in the 2012
budget as voted and the requested salary adjustment of 1,7 %).

Commission Human Resources — The request for 2013 Draft Budget / 75
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2.33.1.

2.33.2.

Evolution of external personnel financed under other Headings of the MFF
External personnel financed under articles XX 01 05 (Indirect and Direct Research)

Indirect Research (budget lines XX 01 05 02)

For 2013, appropriations for external personnel under the Research budget (XX 01 05 lines) are
frozen at 2012 level, i.e. EUR 47.3 million. This results in an estimate of 851 FTE available to
the Research DGs concerned, i.e. a reduction estimated at -16 FTE.

Direct research (budget line 10 01 05 02)

For 2013, appropriations for external personnel under budget line 10 01 05 02 are frozen at
2012 level, i.e. EUR 43.0 million, accounting for an estimate of 775 FTE available to JRC, i.e. a
reduction estimated at -14 FTE.

External personnel financed under articles XX 01 04 of the budget

In 2000, the Commission committed to the following!”:

— To phase out a number of Technical Assistance Offices (the so-called ‘BATs”) and, for a
limited number of them, to integrate their activities in its services. For these very specific
cases, the budgetary authority allowed the Commission to temporarily finance external
personnel at Headquarters through a specific budgetary comment establishing a sub-ceiling
under the operational lines of the programmes concerned (the so-called former ‘BA' lines).
These authorisations are without prejudice to the so-called ‘mini budgets’ whereby
Structural Funds may historically finance external personnel from the operational
appropriations concerned;

— To improve the management of external aid through the de-concentration policy. To this
end, the budgetary authority allowed the Commission to finance external personnel in
delegations from the operational lines of the programmes concerned.

In the 2013 DB, appropriations for external personnel financed under operational budget lines
participate to the effort to reduce Commission staff by 5 % over 5 years. For the 2013 DB,
namely the last year of the 2007-2013 programming period, this results for these sub-ceilings
into a decrease estimated at - 54 FTE compared to the 2012 budget (as detailed in the following
table). The additional external personnel needed for the implementation of new priorities has
been covered by redeployment. The changes in the evolution of external personnel concern in
particular:

— With regard to the management of external aid programmes:

— a redeployment from DCI to ENPI activities of an estimate of 51 additional FTE to
cope with the workload resulting from the implementation of Commission and
Council Joint Communication on "A New response to a changing Neighbourhood"!$
and the increased volume of appropriations to be managed;

— an estimate of 5 additional FTE to cope with the evolution of appropriations to be
managed by the Instrument for Stability, which increase by 40 % between 2011 and
2013;

17 Amending Letter 1/2001, SEC(2000)1363 final of 04/09/2000.
18 COM(2011)303 of 25 May 2011.
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— the integration under the sub-ceiling of the Pre-accession Assistance Instrument
(IPA) at headquarters of external staff implementing the Turkish Cypriot
community programm (TCc), in compliance with the IPA II proposal!®, which
foresees that the financial needs in support of the TCc will be financed by the
envelop allocated to this programme. This increase in personnel at headquarters
previously temporarily financed under the global envelope is however partially
compensated by the decrease of the sub-ceiling for the Phasing out of accession
assistance at headquarters;

— With regard to the pre-accession instrument, the translation of the accession of Croatia
to the European Union, foreseen for the 1 July 2013, and the phasing out of pre-accession
activities during the transition period foreseen under Article 44 of the Accession Treaty
entail, in particular:

— A decrease of 49 FTE in the subceilings of budget lines 'Instrument for Pre-
Accession assistance’: 04 01 04 13 IPA EMPL (-4 FTE), 13 01 04 02 IPA REGIO (-
8 FTE) and 22 01 04 01 ELARG (-37 FTE);

— The subsequent redeployment for 6 months of 32 FTE to budget line "Phasing out
of accession assistance" to carry out the remaining tasks related to the completion of
pre-accession programmes in Croatia, with the following breakdown: 3 FTE for DG
EMPL, 4 FTE for DG REGIO and 25 FTE DG ELARG.

19 COM(2011)838 final of 7 December 2011
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24.

24.1.

2013 DB: Administrative support expenditure financed under articles XX 01 04

Although not related to staff, this last section of working document part II offers for the sake of
exhaustivity and transparency a consolidated overview of administrative expenditure (other than
staff) financed outside Heading 5 of the MFF, under the envelope of the different operational
programmes (the so-called 'former BA lines' regrouped under XX 01 04 articles of the budget).
The last table reproduced below in point 2.4.2 retraces the corresponding budget 2011 and the
requested budget for 2012.

Appropriations implemented in 2011 (excluding structural funds)

In 2011, total payments on articles XX 01 04 (the so-called former 'BA' lines) amounted to
EUR 303 million?° (or 93,5 % of available appropriations). This compares to EUR 290 million
in payments in 2010. Notwithstanding a substantial decrease of the studies-meetings of experts,
the increase in payments in 2011 results mainly from a higher amount in expenditure related to
external personnel in delegations.

All in all, the four possible sub-groups?! of expenditure authorised on former 'BA' lines
represented the following share in total payments in 2011:

e 15,0 % related to support expenditure such as studies, meetings of experts, information or
publication directly linked to the achievement of a programme (16,7 % in 2010);

o 17,2% related to the remaining TAO (0,5 % thereof) and other technical assistance
(17,7 % in 2010);

e 10,2 % related to sub-ceiling of external personnel at Headquarters (9,6 % in 2010);

e and 57,2 % of total payments related to sub-ceilings of external personnel in delegations
(55,1 % in 2010).

The graphs reproduced below illustrate 2011 and 2010 figures.

20 EFTA Credits not included.

21  The fifth sub-group, namely contribution from operational programmes to the functioning of executive agencies, is detailed in Working Document III
to the DB dedicated to Agencies.
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2.4.2.  Appropriations requested for 2013 under XX 01 04 articles (including structural funds)

In the 2013 DB, the total commitment appropriations requested under budget articles XX 01 04
amounts to EUR 371.1 million?2, showing a decrease of —0,4 % compared to 2012
(EUR 372.5 million).

The total number of budget articles concerned is 9323 (excluding items with a p.m. entry or a
dash, i.e. where no appropriations are foreseen in 2013), as presented in the table reproduced
below. Some 66,5 % of the requested appropriations concern heading 4 'EU as a global player’,
including pre-accession expenditure. A further 18,9 % concern heading 1 'Sustainable growth’,
some 10,9 % concern heading 2 'Preservation and management of natural resources' and
another 3,7 % concern heading 3 'Citizenship, freedom, security and justice'.

As in previous years around 2/3 of the budget on former BA-lines concern programmes falling
under heading 4 of the MFF. The decrease in total appropriations (-EUR 1.4 million or -0,4 %)
only affects Heading 1 'Sustainable growth' which decreases by 6,3 %, Heading 2 'Preservation
and management of natural resources', heading 3 'Citizenship, freedom, security and justice'
and heading 4 'EU as a global player' which increase of 3,7 %, 4,3 % and 0,5 % respectively.

The decreasing requirements for heading 1 'Sustainable growth' (- EUR 4.7 million) are mainly
due to the reduction in the expenditure on administrative management for the 'Competitiveness
and Innovation Framework Programme — Entrepreneurship and Innovation Programme' (-EUR
1.0 million), 'European satellite navigation programmes (EGNOS and Galileo) (-EUR 3.0
million) and for the European Regional Development Fund (ERDF) and the European Social
Fund (ESF) for -EUR 0.3 million each.

'Natural resources’ under heading 2 increase (+EUR 1.4 million) is due to the combined effect
of an increase of administrative expenditure for LIFE+ (EUR 1 million) and to a less extend, for
the 'European Agriculture Guarantee Fund (EAGF) — Non-operational technical assistance'
(EUR 0.2 million).

Heading 3 'Citizenship, freedom, security and justice' is affected by a slight increase which
amounts to less than EUR 0.6 million.

Heading 4 'EU as a global player' shows a slight increase of EUR 1.2 million. This mainly
concerns for the increase the 'Development Cooperation Instrument' (+EUR 1.0 million), the
'Phasing out of accession assistance for new Member States' (+EUR 1.2 million) and the
'Instrument for Stability' (+EUR 1.0 million) gaining momentum and for the decrease the
'European Neighbourhood and Partnership Instrument' (-EUR 1,2 million) and 'Instrument for
Pre-Accession Assistance' (-EUR 0.5 million).

22 It has to be noted that figures in annex includes all budget items XX 01 04 with the exception of executive Agencies, and
ITER.

23 The total number of lines with payment appropriations decreases from 97 in 2012 to 93 in 2013.
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A significant part of the appropriations will be used in 2013 to finance the cost of external
personnel In the 2013 DB, 25 out of the total 93 items?* are used to cover sub-ceilings of
external personnel. Appropriations for external personnel at Headquarters and/or delegations
are estimated at EUR 223.1 million in 2013, corresponding to slightly 60 % of the total
commitment appropriations. The remaining amount of appropriations (some EUR 148 million)
relates to other types of support expenditure linked to the achievement of the objective of the
programmes.

24 See table "Appropriations and estimated FTE of external personnel under articles XX 01 04", reproduced under point
2.3.3.2. supra.
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XX 01 04 articles: appropriations requested in the DB 2013 (excluding contributions to executive agencies)

2012 Budget 2013 DB
Nomenclature Programme concerned ND& FF Conmitments | Payments Conumitments |Payments Total
013 Total Total Total

02010401 |Operation and development of the internal market, particularly in the fields of ND& 1 1.000.000 1.000.000 1.000.000 1.000.000
notification, cettification and sectoral approximation — Expenditure on administrative

02010402 |Standardisation and approximation of legislation — Expenditure on administrative NDA 1 160.000 160,000 160.000 160.000

02010404 |Competitiveness and Innovation Framework Programme — Entrepreneurship and NDA 1 6.000.000 6.000.000 5.000.000 5.000.000
Innovation Programme — Expenditure on administrative management

02010405 |European satellite navigation programmes (EGHOS and Galileo) — Expenditure on NDA 1 4.000.000 4.000.000 1.000.000 1.000.000
administrative management

02010406 |European Earth monitoring programeme (GMES) — Expenditure on administrative NDA 1 1.000.000 1.000.000 1.000.000 1.000.000

04010401 |European Social Fund (E3F) and non-operational technical assistance — Expenditure on|  NDA 1 16.000.000 16.000.000 15.700.000 15.700.000
administrative management

04010402 |Industrial relations and social dislogue — Expenditure on administrative management NDA 1 260.000 260000 260,000 260,000

04010404 |EURES (European Employment Services) — Expenditure on administrative management NDA 1 470.000 470,000 470,000 470,000

0401 0406  |Analysis, studies and awareness raising on the social situation, demographics and the ND& 1 100.000 100.000 175,000 175,000
family — Expenditure on administrative management

04010408 |Free movement of workers, coordination of social secutity systems and measures for NDA 1 400.000 400.000 400.000 400.000
migrants, including migrants from third countries — Expenditure on administrative

04010410 |Progress programme — Expenditure on administrative management NDA 1 2.247.000 2.847.000 2.847.000 2.847.000

0401 0411  |European Progress Microfinance Facility — A dministrative expenditure HD& 1 250.000 250.000 200000 200,000

04010413 |Instrument for Pre-Accession Assistance (JPA) — Human resources component — NDA 4 1.471.500 1.471.500 1.365.000 1.365.000
Expenditure on administrative management

0401 0414  |European Globalisation A djustment Fund (EGF) — Expenditure on administrative HDA 1 P P pam P

05010401 |European Agriculture Guarantee Fund (EAGF) — Non-operational technical assistance NDA 2 2.750.000 2.750.000 £.009.500 £.009.500

05010403 |Pre-accession assistance in the field of agriculture and raral development (IPARD) — NDA 4 110,000 110,000 P pam.
Expenditure on administrative management

0501 0404  |European A gricultural Fund for Rural Development (EAFRD) — Non-operational NDA 2 5255000 5255000 5.000.000 5.000.000
technical assistance

06010401 |Marco Polo IT programme — Expenditure on administrative management NDA 1 109200 109,200 120.000 120.000

0601 0402 |Transport — Expenditure on administrative management ND& 1 70800 09,800 F00.000 700.000

06010404  |Financial support for projects of common interest in the trans-European transport NDA 1 3.000.000 3.000.000 3.700.000 3.700.000
network — Expenditure on admindistrative management

0601 0407  |3afety and protection of transpott users — Expenditure on administrative management ND& 1 . . - -

06010409 |Information and communication — Expenditure on administrative management NDA 1 486,000 496.000 500.000 500.000

07010401 |LIFE+ (Financial Instrument for the Environment — 2007 to 2013) — Expenditure on ND& 2 17.200.000 17.200.000 12.200.000 12.200.000
administrative management

07010404 |Contribution to international environmental and climate activities — Expenditure on NDA 4 300.000 300000 300.000 300.000
administrative management

07010405 |Implementation of Union policy and legislation on Climate A ctions — Expenditure on NDA 2 2.000.000 2.000.000 2.150.000 2.150.000
administrative management

09010401 |Definition and implementation of the Union’s poliey in the field of electronde NDA 1 620,000 620.000 620,000 620,000
commutication — Expenditure on administrative management

09010403 |Competitiveness and Innovation Framework Programme — Information and NDA 1 1.420.000 1.420.000 1.480.000 1.480.000
Communication Technologies policy support — Expenditure on administrative

09010404 |Safer Internet programme — Expenditure on administrative management NDA 1 200.000 200000 150.000 150.000

09010406 |Other measures in the audiovisual and media sector — Expenditure on administrative NDA 3 pam. pam. P pam.

11010401 [Structural measures in the fisheries sector — Financial Instrument for Fisheries ND& 2 850.000 850.000 250000 a50.000
Guidance (FIFG) and European Fisheties Fund (EFF) — Non-operational technical
assistance

11010402 |Closer dialogue with the fishing industry and those affected by the common fisheries NDA 2 200.000 200000 180.000 180.000
policy — Expenditure on administrative management

11010403 |Support for the management of fish resources (collection of basic data and improvement| HNDA 2 425.000 425.000 445 000 445000
of scientific advice) — Expenditure on administrative management

11010404  |International fisheries agreements — Expenditure on administrative management NDA 2 1.700.000 1.700.000 1.800.000 1.800.000

11010405 |Contributions to international organisations — Expenditure on administrative NDA 2 400.000 A00.000 450,000 450,000

11010406 |Inspection and surveillance of fishing activities in EU waters and elsewhere — NDA 2 - P pam.
Expenditure on administrative management

11010407 |Programme to support the further development of an integrated maritime policy (IMF) —|  NDA 2 100.000 100,000 200.000 200.000
Expenditure on administrative management

1101 0408 |European & griculture Guarantee Fund (EAGF) — Non-operational technical assistance ND& 2 500.000 500.000 F25.000 F25.000

12010401 |Implementation and development of the internal market — Expenditure on administrative| NDA 1 F00.000 Fo0.000 F00.000 F00.000

13010401 |Ewropean Regional Development Fund (ERDF) — Expenditure on administrative NDA 1 11.400.000 11.600.000 11.300.000 11.300.000

13010402 |Instrument for Pre-Accession Assistance (IPA) — Regional development component —|  NDA 4 5.659.450 5.639.450 5.116.000 5.116.000
Expenditure on administrative management

13010403 |Cohesion Fund (CF) — Expenditure on administrative management NDA 1 4.200.000 4.200.000 4.200.000 4.200.000

14010401  |Implementation and development of the internal market — Expenditure on administrative| NDA 1 120,000 120,000 120.000 120.000

14010402 |Customs 2013 and Fiscalis 2013 — Expenditure on administrative management NDA 1 1.132.000 1.132.000 1.132.000 1.132.000

15010414 |Erasmus Mundus — Expenditure on administrative management NDA 1 914000 914000 914,000 914,000

15010417  |Cooperation with third countries on education and vocational training — Expenditue NDA 4 20.000 20.000 20.000 20.000
o administrative mar it

Commission Human Resources — The request for 2013 Draft Budget / 83



2012 Budget 2013 DB
Momenclature Programme concerned ND& FF c i F c F Total]
2013 Total Total Total

1501 0422  |Lifelong learning — Expenditure on administrative management NDA 1 2.750.000 2.750.000 2.500.000 2.500.000

1501 04 44 [Culture Programeme (2007 to 2013) — Expenditure on admdnistrative management NDA 3 550,000 550,000 550.000 550.000

15010455 |Youth in &ction — Expenditure on admdnistrative management NDA 3 7E0.000 T20.000 T20.000 T20.000

15010460 (MEDIA 2007 — Support programme for the European audiovisual sector — Expenditure MDA 3 25000 725000 Fa5.000 Fa5.000
on administrative management

1501 0468 |MEDIA Mundus — Expenditure on administrative management NDA 3 75.000 5000 75000 75000

1601 0401 |Communication actions — Expenditure on administrative management NDA 3 3.200.000 3.200.000 3.200.000 3.200.000

1601 0402 |Visits to the Comndssion — Expenditure on administrative management NDA 3 650000 630,000 200.000 200.000

1601 0403  |Europe for Citizens — Expenditure on administrative management NDA 3 230.000 230,000 250.000 250.000

17010401  |Plant-health measures — Expenditure on administrative management MDA 2 G00.000 G00.000 G00.000 G00.000

17010402 |Programme of the European Union action in the field of health — Expenditure on NDw& 3 1.400.000 1.400.000 1.500.000 1.500.000
administrative management

17010403 |Programme of the Union action in the fleld of consumer policy — Expenditure on NDA 3 950,000 Q50,000 1.100.000 1.100.000
administrative management

17010405 |Feed and food safety and related activities — Expenditure on administrative NDA 2 700.000 700,000 600.000 600.000

17010407 [Animal disease eradication and emergency fund — Expenditure on administrative MDA 2 300.000 300.000 300.000 300,000

1801 0402 |Ewopean Refugee Fund — Expenditure on administrative management NDA 3 500.000 500,000 500.000 500.000

18010403 |Emergency measures in the event of mass influxes of refugees — Expenditure on NDA 3 200,000 200,000 200.000 200.000
administrative management

1201 0408 |External Borders Fund — Expenditure on administrative management NDA 3 500.000 500,000 500.000 500.000

12010409 |European Fund for the Integration of third country Nationals — Expenditure on MDA 3 500.000 00.000 500,000 500,000
aditistrative management

1201 0410  |Ewropean Retum Fund — Expenditure on administrative management NDA 3 500.000 500,000 500.000 500.000

1801 0416  |Prevention, preparedness and consequences management of terrorism — Expenditure NDA 3 200,000 200,000 350.000 350.000
on administrative management

1201 0417  |Prevention of and fight againet crime — Expenditure on admdnistrative management NDA 3 600.000 600,000 550.000 550.000

19010401  |Financing instroment for development cooperation (DCT) — Expenditure on NDA 4 59632.000 59.632.000 57 620196 57680196
aditistrative management

1901 0402 |Ewopean Heighbourhood and Partnership Instrument (ENFD) — Expenditure on NDA 4 58507 566 58.507 566 57314454 57.314.454
administrative management

19010403 |Instrument for Stability (Iff) — Expenditure on administrative management NDA 4 2.144.000 2144000 9.100.000 9.100.000

1901 0404  |Comanon foreign and security policy (CFSF) — Expenditure on administrative NDA 4 300.000 300,000 300.000 300.000

12010405 |Ewaluation of the results of Union aid and follow-up and audit measures — Expenditure MDA 4 fam. o fam, fam.
o adirindstrative management

1901 0406  |Instrument for Nuclear Safety Cooperation (IN3C) — Expenditure on administrative NDA 4 1.274.300 1.274.300 1.400.000 1.400.000

1901 0407  |European Instrument for Democracy and Human Rights (EIDHE) — Expenditure on NDA 4 11 440,000 11 440,000 10921 000 10.921.000
administrative management

1901 0408 |Industdalised Countries Instrument (ICT) — Expenditure on admdnistrative management NDA 4 100.000 100,000 100.000 100.000

1901 0420 |Administrative support expenditure for the ‘External relations” policy area NDA 4 . pam. pum. .

20010401 |External trade relations, including access to the markets of third countries — MDA 4 <430.000 <430.000 <430.000 430,000
Expenditure on administrative management

21010401  |Financing instrument for development cooperation (DCT) — Expenditure on NDA 4 43 533300 43 533300 A6 438 261 46 438 261
administrative management

21010403 (Evaluation of the results of Union aid, follow-up and audit measures — Expenditure on NDA 4 foan. fam. foam foan.
administrative management

21010404 [Coordination and promotion of awareness on development issues — Expenditure on NDw& 4 204.000 204.000 270,000 270,000
administrative management

21010405 |Facility for rapid response to soaring food prices in developing countries — NDA 4 - - - -
Expenditure on administrative management

21010410 |European Development Fund (EDF) contribution to common administrative support NDA 4 pom pm pam pom
expenditure

21010420 [Administrative support expenditures for the “Development and relations with ACP NDA 4 230.000 230,000 275.000 275.000
States” policy area

22010401 (Pre-accession assistance — Expenditure on administrative management NDa | 4 40237500 A0.237.500 40.430.024 40.430.024

22010402 (Phasing-out of accession assistance for new DMember States — Expenditure on NDa | 4 1.040.000 1.040.000 2277300 2277300
administrative management

22010404 [Technical Assistance and Information Exchange (TAIEZ) facility for pre-accession — NDa [ 4 3.095.600 3.095.600 2985600 2985600
Expenditure on administrative management

23010401 [Humanitarian aid — Expenditure on administrative management NDa [ 4 9.5350.000 9350000 9.A00.000 9.600.000

23010402  [Civil protection — Expenditure on administrative maniagement NDa [ 3 250,000 250,000 300.000 300.000

26010401 |(Interoperability Solutions for European Public & dministrations (I3A) — Expenditure on NDa [ 1 560.000 560,000 400.000 400.000
administrative management

20010401 (Undon Statistical Progratume 2008 to 2012 — Expenditure on administrative management NDa | 1 2.900.000 2.900.000 - -

2001 0404 [Modernisation of European Enterprise and Trade Statistics (MEETS) — Expenditure on NDa | 1 250,000 250,000 280.000 280.000
administrative management

20010405 |European statistical programme 2013-2017 — Expenditure on administrative management| HNDA i 1 2.900.000 2.900.000

32010401 [Conventional energy — Expenditure on administrative management NDa [ 1 700.000 700,000 600.000 600.000

32010402 (Financial support for projects of common interest in the trans-European energy network NDa [ 1 604,400 694,400 600.000 600.000
— Expenditure on administrative management

32010403 [Huclear energy — Expenditure on administrative management NDa | 1 105200 195200 250,000 250,000

32010404 [Bafety and protection of energy users — Expenditure on administrative management NDa [ 1 . pam. - -

32010405 |Information and communication — Expenditure on administrative management NDa [ 1 496,000 496,000 500.000 500.000

32010406 [Competitiveness and Innovation Framework Programme — ‘Intellizent Energy — NDa [ 1 992,000 Q02,000 200.000 200.000
Europe’ programme — Expenditure on administrative management

32010407 |Energy projects to aid econommic recovery — Expenditure on administrative management | NDA i 1 fam fam - -

33010401 (Fundamental rights and citizenship — Expenditure on administrative management woa [ 3 300.000 300,000 300.000 300.000

33010402 [Measures for combating wiolence (Daphne) — Expenditure on administrative NDa | 3 400.000 400.000 400.000 400,000

33010403 [Criminal justice — Expenditure on administrative management NDa [ 3 3500000 350,000 350.000 350.000

33010404 [Civil justice — Expenditure on administrative management NDa | 3 250,000 250,000 250.000 250.000

33010405 |Drugs prevention and information — Expenditure on administrative management NDa | 3 500000 500000 50.000 50.000

33010406  (Progress progratne — Expenditure on adiministrative mar it Npa [ 1 1.533.000 1.533.000 1.533.000 1.533.000

TOTAL 372498416 |372498.416| 371063335 | 371063335

Variation of the vear

-0.4%

-0.4%
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2.5. GLOSSARY

LIST OF ABBREVIATIONS SIGNIFICATION
AST Function Group Assistant
AD Function Group Administrator
CEOS Conditions of Employment of Other Servants
DG Directorate-General
DB Draft Budget
EDF European development fund
EEAS European External Action Service
EU European Union
EFTA European Free Trade Association
FG Function Group
FTE Full Time Equivalent unit
HQ Headquarters
MFF Multi-annual financial framework
SNE Seconded National Expert
TAO Technical assistance office
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